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- see below and page 19 
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- see back cover 
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Toronto Tragedy 


Syncreon Collection 


MY THOUGHTS AND PRAYERS GO OUT TO THE 
friends, families and communities of those affected by the 
tragedy that took place in Toronto on April 23. A seriously 
misguided individual sped down a Yonge St. sidewalk, leav- 
ing 10 dead and another 16 injured. 

We all need to appreciate each other and the lives that 
we lead, as it could all be gone in a moment. 


Lear Ajax 


Finally, this round of bargaining is over. After a one-week 
strike, the agreement was ratified on May 4 by the mem- 
bers at 72 per cent. As always in bargaining we do not get 
everything on our demand list, but we did achieve an agree- 
ment that our members are satisfied with. | thank all of you 
who supported the picket lines during the strike and gave 
our members a much-needed boost. 


Women's Leadership Conference 


Thanks to those who organized and those who partici- 
pated in the Leadership Conference that took place April 29 
at the Unifor Local 222 Union Hall. | do not want to men- 
tion any names in case | miss someone, but the event was 
a huge success and many participants are already asking 
about next year. | have heard nothing but positive com- 
ments about the workshops, the guest speakers and the 
prizes. See you next year! 


Kudos to the members from Syncreon Supplier Park who 
donated to a GoFundMe account that was set up by one of 
the members for the Humboldt Broncos, with a final dona- 
tion of $804. 


City Wide Taxi 


Congratulations to Phil Hadfield, who was recently 
appointed as Chairperson of the unit. Phil has shown a keen 
interest in getting involved and representing these mem- 
bers. On March 28 a well-attended membership meeting 
was held at the Union Hall to discuss some of the issues 
these drivers are facing and how we could address them. A 
follow-up meeting will be held shortly. 


Annual Men's Walk 
(Walk A Mile In Her Shoes) 


This annual walk by men wearing high heels will be held 
June 16 at the annual Summerfest in downtown Bowman- 
ville. Join the Unifor Team today and raise some funds for a 
good cause. Have fun while supporting Bethesda House and 
raising awareness. Please contact jackalynn.sobil@gmail. 
com if interested. 

As this is the last Oshaworker before September, | trust 
everyone will enjoy any vacation time off you get with your 
family and friends, you've all earned it! 

In Solidarity. 
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We Continue 


To Push For 


More Product For Our Facility 


GM Oshawa 
Plant Population 
(as of May 15) 
PRODUCTION SKILLED 
@ Active: 1,450 TRADES 
@ Layoff: 318 @ Active: 327 
(Flex down weeks) |™@ Layoff: 0 
mw LOA: 21 m LOA 1 
m SSA: 86 mS&A: 10 
B® Total = 1,875 B Total = 338 


AS A RESULT OF THE TRUCK LINE 
going to two shifts in June, no overtime 
has been scheduled until this plant goes 
to a rotating two-shift operation. 

The two shift implementation in Truck 
has been moved from after shutdown 
forward to the week of June 18, as a 
result of volume demand. 

Although reduced counts may happen 
during the second shift launch, | would 
not count on short hours as, should one 


shift not make count, the other shift may 
work to make up lost units. 

Shift #2 will be working the second 
week of shutdown including the Sat- 
urday, July 14. All members needed 
should already be advised they will be 
working. 

The Flex line has no layoffs scheduled 
and is working Saturdays June 16 and 23. 

Special Note: Any members who 
have been denied extra vacation need 
to speak with their shop floor rep, as the 
union cannot get it fixed if we are not 
aware of the issue. 

The annual Unifor Local 222 retirees 
picnic is on June 12 at Lakeview Park. 
This is an excellent chance for retirees 
to get together and stay in touch. 

Although we are now launching the 
truck, as a Shop Committee we will 
continue to push for more product for 
our facility. We continue to see top of 
the house executives from GM tour our 
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facility. They are able to witness the 
huge amount of work our membership 
has done to make sure the truck launch 
is successful. 

| do not believe any product com- 
mitments will be announced until after 
the NAFTA negotiations finish and the 
agreement is signed. 

As this is the last Oshaworker prior 
to summer, | would like to wish every- 
one a safe and enjoyable time with their 
family. 

As always | can be reached at 905- 
644-2480 or by email at greg.moffatt@ 
gm.com.# 


Interesting Facts About NAFTA 
And The Auto Industry 


FOR MARCH WE SHOW A SURPLUS 
of $22,844.96. As our dues increased in 
March it shows that more of our mem- 
bers were back at work. Our surplus for 
March includes $16,000 in sponsorship 
monies from our insurance programs 
and $14,389 in interest income. Our 
reserved cash has not only been a life- 
saver during these tough times but also 
the interest earned on our investments 
has been a much-needed additional 
source of income. 

The Local's audited financial state- 
ments for 2017 are now posted on our 
website. If you are taking a look at the 
audited statements, you may notice 
that under the schedule of expenses 
that employee salaries show an increase 
of $138,744 compared to 2016. This is 
because we moved the Local’s Election 
Committee members, the Local's Union 
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Organizer and the Alternate Service 
Representatives to employee salaries 
from lost time wages and expenses to 
better reflect the true cost of running 
the Union Hall. Lost time wages reduced 
by $353,528. If you combine employee 
salaries and lost time wages, we actually 
reduced the cost to our Local by $214,784 
for 2017 compared to 2016. 

We will strive to continue to do more 
with less and remain lean and account- 
able to our members financially, with 
transparency. 

Some interesting facts about NAFTA 
and the auto industry: 
™ Canada’s auto trade deficit with Mex- 

ico has quadrupled to $12 billion. 

@ Total auto parts deficit now above $30 
billion. 

™ Canada has shed one in four auto jobs 
in the last decade alone. 


 uniror 


Dale Millson 


Unifor Local 222 Financial Secretary 


@ Shift of production: The U.S. had a net 
loss of 10 assembly plants, Canada 
lost four, Mexico gained eight. 

@ Four million more vehicles are being 
built in North America today than 
when NAFTA was signed, yet - two- 
thirds of this production went to 
Mexico, one-third to the U.S., Canada 
none. 

This being the last Oshaworker article 
prior to summer I'd like to wish all our 
members and their families a safe and 
happy summer. 
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Local222 


Total Receipts ..........:...+: $448,896.74 
Total Expenses............... 426,051.78 


Surplus (Deficit) ............$ 22,844.96 


Unifor Local 222 
Balance Sheet as at March 31, 2018 


ASSETS 
Current Assets 
Banik iaciess scvnctenieieaiaierasanawncssens rntactanvastunreannenrets coon nounendae 676,091.36 
GI CSiicnsnsiasaniatsudansancteerguntncndsistadnate es 3,339,178.39 
Accounts receivables ..........:eeseeeeeeees 390,409.18 
Prepaid GXPeNSeS .......::ccceeeetteeeeeeeees 13,262.60 
FULUE PENSION DENSE a csnrccrieesidercncasiconsedmcasecneiateerdenanienns 368,100.00 
Total Current Asset ................ccccccccecceeeeeeeees 4,787,041.53 
Fixed Assets 
LANG cccncnciscacetenieduaaadubucaucaapaenxencededadvadbdatecavearsveeiaecnseunnes 615,195.00 
1,799,054.05 
Total: Fixed Assets .............0.cccccccccccceeeseeeseeeees 2,414,249.05 
TOTAL. ASSETS 8. tsisscssscsssreiciscaves iesstebexiieadian jas stvacants $7,201,290.58 
LIABILITIES 
Current Liabilities 
ACCOUNTS! Payables ic. dictcecccesisnncasiartbeceiarencaitandadiestadanennne 209,883.43 
AGChUe” ILA DINES wes sites cc cauies tsecasaseipceaticdeeeaceamunsieiaigennans 424,449.37 
Charitable Deductions....... 408.00 
Skilled Trades Dues Payable . 7,870.71 
Retired (Members: RUNG isccetacncsvasduariect sas sicacstrewexenesaanet techies 98,129.44 
Obligation for post-employment benefits...........::ceeeeeeeeeeee 2,077,500.00 
Total Current Liabilities ...........000.0. ee 2,818,240.95 
TOTAL LIABILITIES................0cccccccccccecsseseeseeeees $2,818,240.95 
EQUITY 
NET ASSETS 
INGUASSEES siidaiactssetcatsacedudeaunetewinencapeaseuscesincs chavavareersancecs 4,354,270.64 
SUPPIUS ss civsstacseccvancuscerensnsdecas’csvas suaaeveatentvavenesenceaeauanbeaies 28,778.99 
TOTAL NET ASSETS ..............cccccccccccceteseeteeeeees 4,383,049.63 
TOTAL EQUITY ..c..:iccssccecssvsnsceciessneascanstssccerorssennsece $4,383,049.63 
TOTAL LIABILITIES AND EQUITY ................... $7,201,290.58 


Financial Report Covering 
os The Month Of March, 2018 


Unifor Local 222 
Income Statement for March 2018 


REVENUE 

Income 

Membership: DuGS iii ccecsacasnensnessetsettancacasnesiiestcessunenerensacs 374,207.20 
Initiations... 250.00 
Hall Maintenance 2,533.25 
Interest Income.......... 14,381.85 
Staff Wages RECOVEFIES wicsceieiceicceteansercnensacntecetesenawaatons 26,649.40 
SPONSOSMPSsscesssatrossuchvusesyiaehsneweranseaniieeuneateyataetaneutares 16,000.00 
Oshaworker 8,250.04 
RENE ies iia Catetisiapcanenssenavanaceneseniiocuansapunancucaepapoanddadenmnametieaias sy 6,625.00 
TOTAL, REVENUE  svcstccssscssocsvevssscnensseweansazeeeasianaznates $448,896.74 
EXPENSES 

Office And Building 

Employee. Salaries: siccten. duvannaSyidsnccusedaresisusaseciideantawsdas 113,024.85 
UL EXPONS@ .escs ccna ciestatesachcnsnsestecnvaneraasniededecetedainn 2,855.70 
(CPPH EXPENSE devsevecanaroneciwhalusehtnh de evendumeuavedameterses 5,745.14 
WSIB: EXPONSO wietencsisccierccsiteisescretvesierdeadieceie vedere 874.19 
OtMerIBEMENtS sess cscasceceeicsesatensadieneendeateagacenbss ite 14,693.11 
INSUFANCE wes csicnciiescvcttavarenstsuanencsand etabancusnseaeceteden cine 1,681.20 
AMOMIZAUION: os cscs ccciccettcatisiavadseetsusteccesetodeaeceters 4,980.17 
Building: MaintemanC sis secvcncsssencrsecivennecncassanenedeis: 13,345.46 
Realty’ TAXCS cn ccctccsnedtnscaenchscsnsededetsaamevcecsiasnipeerade 5,525.00 
Tele ph ONG iasavevevencvancasceccseaxcvevsdseiacasauesalivactendederned 1,772.41 
Office Supplies and General Expenses 3,410.67 
OMICEPS” EXDENSCS sesid diene eweidanes sna teecatauasViainionssa: 2,776.94 
Payroll services and bank ChargeS..........:ssseeeeeeeeee sane 571.39 
PrOfESSION Al gecvesctiecsncrsitarerdeesnentayedcemceiisssvandatens : 9,111.67 
Total Office and Building..............00.00. 0. 180,367.90 
Organizational 

Per Capita - Durham Labour Council 1,000.00 
Per Capita - Unifor Assessment .......0..cc:ssceeeeeee eee 198,000.00 
Per Capita — GM Intra-Corp.....ccceeceeeeeeeeeeeeeeeneeees 435.00 
Per Capita - Unifor Council 3,300.00 
Lost Time: Wages and Benefits........cccccccceceeeeeeeees 8,155.92 
Lost Time Expenses M & E & Huviescececteeeeteeeeneeeeene 6,420.79 
Lost Time Expenses Hotels..........::ccceseeesesseeeeeeeeaes 683.35 
Miscellaneous Election COSts........:cccceeeeeseeeeeeeeeeaaee 4,294.00 
EGUCABION iissdisndnc tains sccewidttarteciverstecssvearetscdlectindenets 2,407.29 
Advertising & Promotions ........:ccceeeeeeeeeeeeeeeeeeeeeeees 1,600.00 
Oshaworker = PrNting wiescecsssacccederssanarareacrenencedscesnnwawaasss 15,142.00 
Oshaworker = POStAGE siicsseriseceeecersscocasascsssctaerseceonnntnerses 13,154.90 
Recreation ......ccceeeseeeeeees 260.00 
Retired Member’s Donation.. (1,000.00) 
Strike FUN oo. eeeeeeeeees 88.10 
Welfare-and: DOMatOMS siccccscsccstecetccsevenccetasieserseasteccoceteaate (8,257.47) 
Total Organizational ............0..0.0c cect 245,683.88 
TOTAL EXPENSES: oi siiiisiscscssdsacttsstitaensiietcxcaetsoivis $426,051.78 
Surplus for the month of March..................00. $22,844.96 


Check out Local 222's award-winning website at: 


www.local222.¢ca 
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Corporate Greed 


PARITY WAS OUR GOAL AND TO 
be equal with all other seating plants 
in Ontario. But corporate greed and 
union politics gets in the way. 

We were not asking for the moon. 
Our members wanted to make an 
honest secure living in the auto seat- 
ing sector. 

Lear Ajax coming into these con- 
tract negotiations was the only 
seating plant in Ontario making $3.50 
an hour under the rest, and the only 
plant not receiving retiree benefits or 
SUB pay and the lowest S&A and LTD 
in Ontario for the auto seating sec- 
tor. May | add all are represented by 
Unifor. 

This, when Lear can give their 
C.E.O. $32 million in bonuses and is 
151st in the Fortune 500 companies, 
and is one of the richest companies in 
the world, this is “Corporate Greed.” 
It's appalling to our members that 
parity wasn’t achieved. How can Lear 
justify that we are not worthy of mak- 
ing what they pay our sister plant 12 
km away? They feel that we should 
not be equal with other commercial 
contracts. 


Pressure from the National and 
Company to accept what we thought 
wasn't parity was immense. Did we 
make gains? Yes, at the end of the day 
we made a lot of gains to achieving 
parity. The Ontario Government rec- 
ognizes that if two different plants are 
making the same product and doing 
the same jobs, they should make the 
same equal pay. But not in the auto 
sector or in the minds of the corpor- 
ate greedy as Lear has continued to 
show. Lear says they just can’t afford 
it. B.S. 

All other commercial contracts for 
seating make huge profits, and pay 
their employees a fair and equitable 
decent living and don't cry poor. Also, 
again Unifor negotiated all other 
seating agreements in Ontario. At 
the end of the day why did we not 
achieve parity? The final ratification 
vote after nearly a week on strike was 
72 per cent yes for the contract. But 
not before the Committee was bul- 
lied and pushed by Lear Corporate 
and the National that it was a good 
contract. The members were pushed 
with threats that Lear was going to 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 


MADE UP OF THE FOLLOWING UNITS: 


General Motors of Canada 
(Oshawa) 


Logistics In Motion (Ajax) 


St. Marys Cement 
(Bowmanville) 


GDI Services (Canada) 
(Oshawa/Whitby) 


Durham Region Transit City-Wide Taxi (Oshawa) 


Lear Corporation (Whitby) 
Armada Toolworks (Lindsay) 


CEVA Logistics Supplier Park 
(Oshawa) 


CEVA Logistics Office & 
Clerical (Oshawa) 


Mills Motors Buick GMC 
(Oshawa) 


Pilkington Glass (Whitby) 


Services (Oshawa) 


Robinson Solutions - Industrial 


syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


Woodbridge Foam (Whitby) 


Cleaning (Oshawa) 
Mercedes-Benz Durham 
(Whitby) 
Concentrix 
(Oshawa) 


EXECUTIVE BOARD 


Board Members At Large 
Shayne Fields (Logistics In Motion) 
lan Sinnott (Durham Region Transit) 

Todd Richards (Lear Whitby) 
Ron Clark (Armada Toolworks) 
Keith Poulin (CEVA Logistics) 


Board Member At Large (Balance of Local) - 


President - Colin James 
Financial Secretary - Dale Millson 
First Vice President - Don Thompson 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Jim Wheeler 
Guide - Jeremy Pooler 


Trustees 
Barry Grills m@ Eva Guta ™@ Francine Saunders 
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AGS Automotive (Oshawa) 


Durham College Students Inc. 


Oakley Industries (Oshawa) 


Female Board Member At Large - Lynn Ross 
Retirees’ Representative - Lance Livingstone 


Jerry LeBlanc 


Lear Ajax Chairperson 


close the doors and find themselves 
out of work. Lear and National would 
like us to believe it’s a good deal and 
that we live to fight another day but 
it's gotten old quick. 

| would like to thank Colin James 
and Dale Millson and the entire Unifor 
Local 222 family for their long hours 
and dedication. A special thanks to 
one of the best and vocal National 
Reps Jim Mitchell for always say- 
ing what's on his mind, and years of 
service and dedication to your Unifor 
family. We wish you and your family 
all the best in your years of retire- 
ment. We know you won't forget your 
brothers and sisters at Lear Ajax. 

We would like to thank our fam- 
ilies and neighbours, friends and our 
family of Unifor for the endless sup- 
port at the picket lines and to helping 
us achieve our goals. 


Forterra Pressure Pipe 
(Uxbridge) 


Kerr Industries (Oshawa) 


Auto Warehousing the 
Supplier Park (Oshawa) 


Abednego Environmental 
(Oshawa) 


Uy) 


UNIFOR 


Local222 


OshaWORKER 


(Oshawa) 


Robinson Solutions - Building §UOIT Student Union (Oshawa) 


Logistics In Motion 
Office & Clerical (Ajax) 


Canada Cartage (Oshawa) 
PWTransit (Whitby) 
Lear Corporation (Ajax) 
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Thank You For Your Support 


WHAT A CRAZY THREE YEARS IT 
has been, and the time flew by! Should 
| not have the chance to write another 
article | want to make sure | make this 
one count. 

| would like to start by saying thank 
you, thank you to all the sisters and 
brothers who have supported me over 
the past three years. Thank you to Com- 
mittee members Adam Cheeseman, 
Eric Van De Wetering and Kyle Cough- 
lan. It was a wild three years filled with 
many ups, downs, curve balls and home 
runs. | love you all like brothers. 

To the Stewards, Health & Safety 
Reps and Women’s Advocate, on the 
frontlines, you have done an outstand- 
ing job and should all be happy with all 


that you have accomplished, thank you. 

To my membership, | am _ forever 
grateful for the knowledge gained, 
opportunities, friendships and experi- 
ences you have afforded me the chance 
to gain, and | know without your sup- 
port none of this would have been 
possible, thank you! 

To my wife Ashleigh and son Emerson, 
| can never truly explain how apprecia- 
tive | am of you both. Through the long 
days and longer nights, my absences, 
the good days, bad days and really bad 
days, you were there for me uncon- 
ditionally. Although | never asked you 
to, you always put me and my dreams 
ahead of your own and that means the 
world to me, | love you and thank you! 


Shayne Fields 


Logistics In Motion Chairperson 


The facts, over the past three years 
myself and your committee have nego- 
tiated a contract where everything was 
a gain and nothing was lost. We filed 
more section 49s, more arbitrations, 
more med-arb’s, more grievances, won 
more grievances, challenged and won 
to bring more workers back to work 
than any other committee before us. 

“There is no stability without solidarity 
and no solidarity without stability.” 

- Jose Manuel Barroso 

In Solidarity. 


AWC Members Seeing Some Recalls 
As Truck Line Builds Up Speed 


THE NUMBER OF MEMBERS WORK- 
ing has remained about the same as 
last month. The worklist has been 
fluctuating daily though, so we have 
had a few members getting called 
back for the first time in a long time. | 


don't think we will see everyone back 
until after the second shift of the Truck 
line gets up to speed. The second shift 
started June 4 with a week of train- 
ing. Although it will be a slower start, 
we will get some units on afternoons 


Auto Warehousing member John Caterina, centre, accepts a donation for Cystic 
Fibrosis Canada from the Social Justice Fund. The cheque was presented by 
Unifor Local 222 Financial Secretary Dale Millson and AWC Chairperson Scott 
Selleck. The Caterina family host the Fashioning A Cure Gala, in memory of 
their two daughters, which raises funds for CF Canada. 
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Scott Selleck 


Auto Warehousing Canada 
Chairperson 


in the following weeks. The Flex line 
has added two Saturday production 
days in June. With the warm weather 
approaching members are starting 
to book some holiday weeks, so this 
should help get some members back 
to work as well. 

One of our members, John Caterina, 
along with his wife Susan, who is also 
a Unifor Local 222 member, hosted 
a fundraiser for Cystic Fibrosis Can- 
ada on May 12. Of their five children, 
both of their daughters were born with 
this disease. The youngest, Danielle, 
passed away at the age of 16 in 2008. 
Their oldest daughter Sarah wanted 
to commemorate her baby sister by 
creating awareness and raising funds 
for Cystic Fibrosis. This is how the 
Fashioning A Cure Gala was born. It 
became an annual event organized by 

AWC MEMBERS 
SEEING SOME RECALLS AS 


TRUCK LINE BUILDS UP SPEED 
continues on page 6 
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Call In Issues At AGS Automotive 


HELLO AGAIN EVERYONE, I'D LIKE 
to start off by welcoming the new full- 
timers who have recently completed 
their probationary period. Let me give 
you all a little advice. Even though the 
company’s covered with TPTs and stu- 
dents for production, they're quite anal 
about attendance. If you are going to 
be absent, make sure to call in prior 
to your shift. With most people using 
doctor's notes and personal emergency 
leave days to cover their absences, cer- 
tain powers seem to be in discipline 
withdrawal. 

During the course of our negotia- 
tions in 2017 we spent considerable 
time trying to convince the com- 
pany to treat the late call-ins as an 
attendance discipline, instead of per- 
formance. Our argument being, how 
can you call in before your shift if 
you're sleeping. With performance 
being two quicker steps to termination 
the company wasn’t having any part of 
it. We were advised it would be very 
unlikely for anyone to be terminated 
for late call-ins. Apparently nobody 
from management can recall that part 
of the conversation. We've since had 
an employee terminated for that very 
offence. Years ago we only had to call 
in prior to the end of the shift, and it 


was stated as a courtesy to call in prior 
to shift in order for the supervisor to 
make the necessary arrangements. 
Somewhere along the line it became 
a plant rule. Not that the supervisors 
listen to the call-ins prior to shift, they 
listen to them later. A late call would 
be automatically documented while 
hoping a no-call would go unnoticed. 
Seems a pretty steep price to pay for 
an error in judgment, for something 
that has no detrimental effect on the 
company. 

While out on the floor the most 
common peeve among the employees 
is the blatant favouritism and the fact 
that one person controls every aspect 
of the operation and I'm in 100 per 
cent agreement. Whether upper man- 
agement lacks the stomach, they seem 
to have ceded all power to one individ- 
ual and that was an error in judgment. 
Allowing this person to promote a 
rookie supervisor, over 30-year super- 
visors, was a slap in their faces that 
could be heard throughout the plant. 
Believe me the slap is still stinging. 
Error in judgment. Removing all the 
wash lines, not allowing for a proper 
inspection until after chrome, probably 
costing millions per year in rework, re- 
plating and unnecessary scrap. Major 


AWC Members Seeing Some 
Recalls As Truck Line Builds 
Up Speed 


Continued From Page 5 


Sarah for three years until her passing 
last year at the age of 31. The Caterina 
family chose to honour Sarah's legacy 
by continuing this wonderful event. 
Myself, John and Susan want to thank 
the Local Union for their generous 
donation of $3,000 to Cystic Fibro- 
sis Canada through the Social Justice 
Fund. Special thanks to our Financial 
Secretary Dale Millson for helping 
to make this happen. My wife and | 
attended this event along with some 
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other couples from our workplace. We 
had a great evening while helping to 
raise money for a wonderful cause. 
On a terribly sad note, one of our 
own, Jeff Furey, passed away on May 
11 at the age of 47 after a courageous 
two-and-a-half-year battle with cancer. 
Jeff started at Gen-Auto Shippers/Auto 
Warehousing Co. at the age of 18 and 
had almost 30 years of service with the 
company. He spent some years at rail 
but spent the last several years working 
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Bob Bryant 


AGS Automotive Chairperson 


error in judgment. | could go on and on, 
believe me. We've raised these issues 
only to fall on deaf ears. Too bad they 
don't have the same type of power 
tripper to pass judgment on them for 
their errors as they've condemned 
their workers. Don't expect anything to 
change, | don’t think anyone's watch- 
ing. They can't be. 

On a more positive note, vacation 
time is almost here. Another reminder, 
if you have any PPHs remember to 
book them before the end of June. Use 
them or lose them. Everyone have a 
great vacation. 

If anyone has any questions or con- 
cerns, feel free to come into the union 
office between 11 a.m. and 3 p.m. | can 
be reached at 905-571-2121 ext. 6402, 
Greg Davies ext. 6401, Mark Bray ext. 
6404, Bill Goswell our JHSC co-chair 
ext. 6469 and Wally Skirrow our sub- 
stance abuse rep ext. 6400. 

In Solidarity. 


the midnight shift on the bus. This was 
so he could spend more time with his 
daughter Taylor and son Jake. Jeff had 
a great sense of humour and was well 
liked by all his co-workers. He will be 
sorely missed. Our thoughts and pray- 
ers go out to his family and friends. 

Two of our members chose to take 
their severance in the last month. Don- 
ald J. Gibson had 28 years of service 
with the company and Franco Carpino 
had 26. Please join me in wishing them 
all the best. 

As this is the last Oshaworker until 
September | hope everyone has a 
wonderful summer and gets to spend 
plenty of time enjoying it with family 
and friends. 

In Solidarity. 
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Campaign Continues To Halt 
Violence Against Transit Members 


THERE WILL BE A SERIES OF ADVERTISEMENTS PLACED 
on our buses highlighting to the public that violence towards 
our drivers will not be tolerated. It will make people aware that if 
they commit such an act that they could face fines and jail time. 

If you are in a situation where you feel an assault may take 
place or has taken place against you, contact control and they 
will get the proper authorities to you. 

Operators who have been assaulted are encouraged to lay 
charges with the police because this is the best way to ensure 
people who commit these crimes are held accountable. 
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lan 
Sinnott 


Durham 
Region Transit 
Chairperson 


In the fall we will be meeting 
with management in Mainten- 
ance and Equipment to look at how to implement 10 hour 
crews. 

Specialized Operations will have sheets made available to 
operators to fill out if they come across any issues with fuel- 
ing. There will also be a list of full service gas stations made 
available to operators. 

Congratulations to John Phillips, who retired on May 24. 

In Solidarity. 


Welcome To All New Members 


At Armada Toolworks 


AS MOST OF US HAVE NOTICED, ARMADA IS UNDER- 
going a lot of changes this year, with the new placement of 
two “610 ton” moulding machines with new robots interfaced 
with them. 

Also we will be receiving a brand new “1200” ton moulding 
machine this summer. 

This implementation of larger presses helps us in going 
after future business. 

We have been informed that upper management has big 
plans for our facility here in Lindsay. They have shown this by 
creating a new “500 area” to house these large presses. The 
installation of a new 10 ton crane over this area will assist the 
set-up personnel in installing these new larger moulds safely. 

With our new expansion going forward, our membership 
will also increase. The company has started to hire fulltime 
associates for afternoon and midnight shifts. They have 
informed us they plan to hire 25 new fulltime employees 
over a 10-week period. This action will reduce the number of 
agency employees here and help improve quality concerns. 
When there are more fulltime associates this means more of 
us will have the opportunity to be fully trained and certified. 
The committee would like to welcome all new hires as well as 
the future new hires coming in after this article is published. 


In-Plant Elections For 
Syncreon Supplier Park On July 18 = 


| WANT TO THANK EVERYONE FOR BEING 
patient with all the movement going on with truck 
and car. 

The postings are up now for the union elections 
that are going to be on July 18, after shutdown. | 


O uniror 


Ron Clark 


Armada 
Toolworks 
Chairperson 


Here is a list of our cur- 
rent Unifor representatives at 
Armada: 
= Committee: Ron Clark, M 
Chairperson, Kim Archer, Committeeperson, Derek Fishley, 
Committeeperson 
# Day Shift Stewards: Mike LeMoire, Cathy Hogg, alternate 
Shannon Lami 
@ Afternoon Shift Stewards: Norma Kerr, Derrick Smith 
@ Midnight Shift Stewards: Keith Lambie, Kyle Brydges, 
alternate Tracy Stinson 
@ Harassment Committee: Dan Desousa, Lisa Noble 

The Union contact information: union office phone 705- 
328-9599, ext. 230; email unionrep@armadatoolworks.com. 

Please take some time to stay informed with our union 
bulletin boards. This is where we put postings for any spe- 
cial events. We got together a group for the Unifor National 
Family Day on July 8 at Canada’s Wonderland, which had 
discounted passes and a buffet lunch included. A fun-filled 
day with a show of solidarity at the same time. 

Have a safe and wonderful summer and if you have any 
holidays planned, enjoy them to the fullest. 

In Solidarity. 


want to wish the folks who are going to run good a 
luck in the election. 
Thanks again. 
In Solidarity. 


Mike 
Lessard 


syncreon Supplier 
Park Chairperson 
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Recalled To Second Shift K2XX 


| WANT TO CONGRATULATE STEVE ALTPETER ON BEING 
elected Day Committeeperson. | look forward to working with 
Steve and the rest of the committee. | would like to thank Ken 
Benson for stepping up in the interim until Steve was elected. 
All the best in the new chapter of your life Ken. Elections for 
K2XX steward positions will be on July 23. The nomination 
box at the Unifor Local 222 Union Hall is now open and will 
remain open until July 16. 

By the time you are reading this, second shift training for 
K2XX should be started with everyone recalled from layoff. 
Production is still scheduled for Shift 2 the week of July 9 in 
Plant 2 K2XX. Shift 2 will be asked to work their shift that 
week. The company will canvass the opposite shift to fill the 
open vacancies, before Shift 2 qualified operators will be 


| have filed a policy griev- 
ance regarding the company 
using original and subse- 
quent postings in the shift 
reduction in the Flex plant. 
As per Article 12 such jobs 
should have been posted. 

| would like to express my deepest sympathy to the family 
of retiree John Wiskin who recently passed away. 

As this is the last Oshaworker article until after shutdown, 
| would like to wish everyone and their families a safe and 
happy vacation. 

As always | can be reached at 905-436-0400 ext. 58 or 
trichards@lear.com. 


Todd 
Richards 


Lear Whitby 


Chairperson 


required to work. 


Number Of Members On The Rise 


In Solidarity. s% 


At CEVA Logistics 


IMPLEMENTATION OF THE SECOND 
shift of truck and being able to choose 
or keep your home job should be over by 
the time you read this. Your committee 
would like to thank you for your patience 
and we hope everything went off without 
a hitch. We worked together to come up 
with a way to make this work. We know 
nothing is perfect but hope and pray that 
this works for all our members. With 113 
open new truck plant positions that need 
to be filled there were a lot of ideas that 
needed to be incorporated to make this 
work. 

Truck will go to full production on two 
shifts this month. With the addition of 
the second shift in Truck, we will go from 
184 working members with 120 on layoff 
to over 338 full time members with no 
one on layoff. 

CEVA still needs to hire another 78 
people in order to fill all open positions. 
Please if anyone knows anyone look- 
ing for a job please contact CEVA HR at 
Oshawaquestions@cevalogistics.com. 
They are in desperate need of forklift 
drivers but also have sequencing com- 
modities as well. Starting wage is $15 an 
hour with increments of $1/hr a year and 
yearly bonuses. You will receive benefits 
after 90 days: boot allowance, massage 
and physio, glasses, drugs and dental. 
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Duty To Accommodate: 
Article 23.13 Return To Work 


All companies have a duty to accom- 
modate up and till undue hardship. This 
is for both work-related and non-work 
related disabilities, illnesses or injuries. 
Not only is this in our contract but it is 
also the law. There are many forms of 
accommodation from illness, injuries, or 
disability. The human rights code is clear 
on discrimination and no one will be dis- 
criminated against just because they have 
an illness, injury or disability. Knowing 
someone has a disability or understand- 
ing what they are going through requires 


Keith Poulin 


CEVA Logistics Supplier Park 
Chairperson 


true human compassion. Under the law 
everyone deserves to work no matter 
what issues they have. Shouldn't everyone 
receive the same opportunities as your co- 
workers and still be able to make a living? 

Unifor is making a video on workers 
with disabilities this spring and anyone 
who has a disability is welcome to tell 
their story if they wish. 

If you want more information my email 
is keith.poulin@cevalogistics.com. 

In Solidarity. 


JOB OPPORTUNITIES AT CEVA 


Material Handlers - Full-Time positions 


CEVA Logistics in Oshawa works rotating shifts in a 
24-hour warehouse environment. The material handler 
is responsible for the flow of product to and from 
their assigned segment area, pick/pack and scanning. 
Applicants must have the ability to carry and lift 30-50 Ibs. 
and have counterbalance lift truck experience. 


Rate: $15/hr 


To apply, submit your resume to Oshawaquestions@cevalogistics.com 


O uniror 
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Unifor Local 222 Retirees Report 


WE HAD OUR RETIREES PICNIC ON 
June 12. 

We will also be having a bus trip for 
new retirees and those retirees who have 
never been to the Unifor Port Elgin Edu- 
cation Centre to join us on Labour Day 
weekend. 

Years ago | started writing about how 
we have to change the bankruptcy laws 
in Canada and put pensioners first in 
line. Due to several high profile bank- 
ruptcies over the years, Sears being one 
of the latest, we need to start pressur- 
ing our MPs to change the law so that 
pensioners are moved to the top of the 
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list of creditors. If we start now we can 
win this, as next year is a federal elec- 
tion. If your present MP does not agree 
(not likely) then we need to replace them 
wherever we live. 

| have to apologize that | have not 
been to our last two meetings due to 
the fact that in April because of Easter 
our meeting was the second Monday of 
the month and | was in Port Elgin for a 
Unifor National Executive Board meet- 
ing. As for May’s | was in Saskatoon for a 
Prairie Regional Council representing all 
retirees from Unifor across Canada. We 
are trying to build up more chapters of 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Richard S. Deveaux 
Pietro Di Maio 
Kevin M. Durand 
Thomas Krout 
Allan W. Lambert 
Rowland M. Lakin 
Annie H. Livsey 
Ronald C. Metcalfe 
Glen E. Munro 
William Odynski 
Ross G. Porter 
Harold J. Rivers 
James K. Roddick 
Robert A. Smith 
Philip E. Tamblyn 
Glen E. Till 

John H. Wallace 
Paul R. Wellman 
John D. Wiskin 
Harry G. Zosik 


GM Retiree 


Cobourg 
Oshawa 
Windsor 
Oshawa 
Bowmanville 
Carrying Place 
Toronto 
Oshawa 
Oshawa 


Apr. 28, 2018 
Apr. 25, 2018 
Apr. 24, 2018 
Apr. 23, 2018 
Apr. 17, 2018 
May 3, 2018 

Apr. 8, 2018 

Apr. 19, 2018 
Apr. 27, 2018 


Les MacDonald 


Unifor Local 222 Retirees’ Chapter 
Chairperson 


retirees across Canada. We have had four 
new ones in the past year and think we 
will have some from Saskatchewan and 
Alberta. We got another out of Winnipeg 
and the first from Atlantic Canada. 

As this is the last issue before sum- 
mer break, on behalf of your executive we 
wish you a happy and safe summer and 
remind you that September's meeting is 
Monday, Sept. 10 at 1 p.m. If you need 
to check the date of our meetings, it's 
always posted on our website at www. 
local222retirees.ca. 

On behalf of the recreation commit- 
tee, here are the results of the May pool 
tournament: 

“A” winners Al Richardson, Les Mac- 
Donald; runners-up Lionel Furs, John Axe 

“B" winners Hooch Lyon, Doug Stur- 
gess; runners-up Bob Bradburn, Gary 
Ganz 

The 2018-19 Dance Schedule has been 
set up for the following Fridays: Oct. 19, 
Nov. 16, Dec. 14, 2018; Jan 18, Feb. 15, 
March 15, April 19, 2019. 


Lear Whitby Retiree 


Port Perry 
Oshawa 
Oshawa 
Oshawa 
Bowmanville 
Bowmanville 
Greenbank 
Bowmanville 
Oshawa 
Oshawa 
Whitby 


May 4, 2018 

Mar. 28, 2018 
May 6, 2018 

May 12, 2018 
May 18, 2018 
May 14, 2018 
Mar. 23, 2018 
Apr. 16, 2018 
Apr. 18, 2018 
Apr. 22, 2018 
Apr. 19, 2018 


Please note that names appear in the We Shall Remember column only upon 


direct notification to Unifor Local 222 with a death certificate. 


NOTICE TO GM MEMBERS ACTIVE AND RETIRED 


Green Shield is the carrier for all benefits. 


Your current Green Shield number is valid. 


Green Shield can be reached at 1-888-711-1119 
or www.greenshield.ca. 


JUNE 2018 
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Union 
Visits 
For those in 
Lakeridge Health Oshawa 
only: Anyone wishing 
a visit by the Retirees’ 
Sick & Visiting Committee 


should call the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
Unifor Local 222. 
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OSHAWA PERMANENT 
BLOOD DONOR CLINIC Trillium 


Gift Of Life 
Network 


Approximately every minute of every day, someone in Canada needs blood. 
In fact, according to a recent poll, 52 per cent of Canadians say they, 
or a family member, have needed blood or blood products 
for surgery or for medical treatment. Ontario’s Organ and Tissue 


There is a Permanent Blood Donor Clinic in Oshawa, Donation Agency 
located at 1300 Harmony Road North. . 
Please call 1-888-2-DONATE — OSHAWA CLINIC HOURS G ive The 
(1-888-236-6283) pee oe Gift Of Life! 
‘ Thursda 4p.m.- 8 p.m. C C 
to book an appointment. ee jem_ipm | | YouCan Now Register Online! 
Walk-ins also welcome. Saturday Sari, Dain 


Please visit www. beadonor.ca 
and follow the instructions. 


= z For more information, 
Canadian Blood Services please call Trillium Gift of Life 


it's in you to give at 1-800-263-2833 


FEED THE NEED IN DURHAM 
ARE LOOKING FOR VOLUNTEERS 


Feed the Need in Durham are recruiting volunteer drivers and assistants 


to pick-up donations and deliver food throughout Durham Region. 
Contact: Robyn McKibbon, Volunteer Coordinator by phone: 905-571-3863 or e-mail: robyn@ftnd.ca to learn more. 


COMMITMENT: 
F s ED ® Asingle, regularly scheduled four hour shift per week 


@ Requesting commitment for six months or longer 
F Regular warehouse hours 8 a.m. - 3 p.m. Monday, Tuesdays, Wednesdays, & Thursdays 
th din 4 rie 
e Nee on ® Occasional Fridays or weekends for special events. 


: REQUIREMENTS: 
Desire to help alleviate hunger in Durham Region... Valid G license... Minimum 25 years of age... Three 


years accident free, documented on an “uncertified driver's abstract” from MTO... Personal insurance 
Visit www.ftnd.ca to learn more. _ policy in good standing... Ability to lift boxes up to 50 Ibs... Commercial driving experience an asset 


SEES idsHe one.ca 
GENTRE 1800 668 c86e 


Are you or someone you know “helping those in distress to cope...” Kids Help Phone 
in crisis now? ; , 24/7 phone and 
24-hour telephone support line: ee ae online counselling available at: 
905-666-0483 : : 1-800-668-6868 or 
or 1-800-742-1890 or 1-800-452-0688 KidsHelpPhone.ca 


PAGE 10 O UNIFOR JUNE 2018 


THE OSHAWORKER 


Reminder Now To Plan To Celebrate 
Labour Day At Memorial Park 


AT THE TIME | WROTE THIS, THE 
election was just around the corner. 
Let's hope that the results are a good 
one. As you know the Retirees Chapter 
along with UOIT had a planned debate 
at the Regent Theatre and the only can- 
didate who confirmed they would come 
was NDP candidate Jennifer French. | 
do not know why candidates who want 
to be the MPP for Oshawa would not 
show up to debate the issues affect- 


ing us. The PC candidates turned down 
debates in many ridings in the province 
and this is not right. 


Retirees Picnic 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Member-At-Large 

Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


| hope you all have a fun time at the 
picnic on June 12. 

Please attend the Durham Labour 
Day event at Memorial Park on Sep- 
tember 3. This event is always a fun 
one. 


Retirees Chapter Receives Award 
From Simcoe Hall Settlement House 


Retirees Executive Board members Debbie Korson and Lance Livingstone 
with award from the Simcoe Hall Settlement House presented to the 
Retirees’ Chapter for their ongoing support. 


~ SUPPORT 74 
THE 2) 
UNITED WAY 
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Our PAC (Lyle Hargrove, Don Camp- 
bell, Don Nicholls, Bob Linton and 
myself) would like to wish everyone a 
safe and fun summer and see you all 
in the fall.% 


Change Of 
Address 


Before you move, 
please notify the 
Unifor Local 222 
Union Hall 
of your new address. 


Missed Oshaworker? 


Your Oshaworker 
will not be delivered 
because of incomplete address, 
incorrect postal code, 
missing apartment/unit number, 
or if the member has passed away. 


Surviving spouses 
may call to request to 
continue to receive the 

Oshaworker. 


To ensure you get the next edition, 
please call the Unifor Local 222 
Union Hall at 905-723-1187, 
or 1-800-465-5458 
or email local222@local222.ca. 

Be sure to include your full name, 
badge/employee number, the old 
address and the correct new address. 


Editions of the Oshaworker 
can be read online at 
www.local222.ca/the-oshaworker/ 
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Jackie Finn presenting Lois 
Nimigon with an award for 45 
years of dedicated service. 


Verna Parker presenting 40 year 
service awards to Phyllis Munroe 
and Mary McDougall. 


Verna Parker presenting 30 year service awards to 
Joan Cannons (accepting for her daughter Tracy 
Estabrooks), Anne Hill and Karen Cannons. 


Family Auxiliary Celebrates 81 Years Of Service 


THE EXECUTIVE MEMBERS FOR THE 
Unifor Family Auxiliary #27 for 2018- 
2019 were all acclaimed: 
@ President: Jackie Finn 
m@ Vice President: Verna Parker 
™ Recording Secretary: Lynn Gowans 
m@ Treasurer: Pam Cannons 
m Membership Secretary: Nancy Heney 
m@ Sergeant-at-Arms: Phyllis Munroe 
™ Guide: Wendy McEachern 
@ Trustees: 

3 years - Rhodessa Stacey; 

2 years - Marilyn Souter; 

1 year - Joan Cannons 

Thank you to my Executive for their co- 
operation. 

On April 27 we celebrated our 81st 


Treasurer Pam Cannons delivering her 
annual report. 
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birthday banquet. We enjoyed a delicious 
buffet from the Polish Alliance of Canada 
on Olive Ave. Thanks once again to Ther- 
esa and John Zubaycki for all their help. 
Sister Pam Cannons provided the list of 
donations our Auxiliary made during the 
past year. Have a look at this list, you will 
see the amounts and the various char- 
ities and organizations supported by the 
Auxiliary. 

Presentations were made to the fol- 
lowing Sisters for their dedicated service: 

10 year service pin to Opal Lundy- 
Boudreau 

15 year pin to Eleanor Vaillancourt 

20 year pin to Wendy McEachern 

Sister Nancy Heney presented these 


Jackie Finn 


Unifor Family Auxiliary #27 
President 


awards, as well as presenting her sister 
Leslie Hoover with Leslie's 25 year ring. 

Vice President Sister Verna Parker pre- 
sented the following: 

30 years Karen Cannons, Anne Hill, 
Tracy Estabrooks 

4O years Marg McDougall, Phyllis 
Munroe 

| had the honour of presenting Lois 
Nimigon with her 45 year award for her 
dedication to her Auxiliary. 


Unifor Family Auxiliary #27 Donations 


St Peters Anglican Church food bank 


LOO DCAD racial crsesccrsnrcnteee 1,200.00 
Boys and Girls Club - Breakfast.............. 200.00 
Bereaved Families of Ontario - Walk....... 200.00 
Bereaved Families Durham 

beach party donation .......cccseeeeeees 200.00 
Cancer Prevention - 

5th Annual Valentine's fundraiser....... 250.00 
Distress Centre DUrham......cceeeeeseeeeeneeeee 500.00 
Easter Seals Ontari0......cccccesecceeseeeeeeeeeee 500.00 
Epilepsy Canada - Kim's Climb.............. 500.00 
Gates Ose siecccteccireietsintenvarcisencerns 100.00 
Motorcycle Ride for Dad 

prostate cancer - Dave Hubbard ....... 300.00 
ROK=}(0)) [DUANE .coctmocceacsoxencconencoonoeenensas 250.00 
Safeiopehlomerrcrreteteccesseescssee cs cere 400.00 
Save a Family Plan - India 2017-2018.... 240.00 


 uniror 


Simcoe Hall - 
Big yellow bus summer camps.......... 


Sunrise Youth Group 
TELE OF Tile} oY 2hesccopapnanesnonegnosensance 
United Way - Backpacks 100 ...........000 


CURE ocall23735(Strikeyfund) eccssccsees.- 
CUPE 1281 women’s shelters supplies .... 200.00 
8,470.00 
BURSARY AWARDS 
DurhamkCollegerermactesccemnnccnteesanncet 300.00 
Eastdale:Gollegiatenerscrrssseunenscsncesssnees 300.00 
GL Roberts Collegiate 300.00 
O'Neill Collegiate...........::cceee 300.00 
R.S. McLaughlin Collegiate ..........ceee 300.00 
JUNE 2018 
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cme. rae N 
Nancy Heney presenting her Nancy Heney presenting service pins to From left - Viola Pilkey, Lois Nimigon, Betty 
sister Leslie Hoover with her 25th Opal Lundy-Boudreau (10 years), Eleanor Rutherford, Edie McCloskey. 

anniversary ring for her auxiliary Vaillancourt (15 years) and Wendy 


service. McEachern (20 years). 

An evening of socializing followed. Jean Dart, Helen Rotterman and Arden | will take this opportunity to wish each 

Recent donations: Storms, Margo's grandson. and everyone a very happy, safe summer. 
@ Boys & Girls Club of Durham $200 The 50/50 winners were Edie McClo- Our next meeting will be Sept. 18 at 7 
@ Rose of Durham (Oshawa Children’s skey and Verna Parker. p.m. 

Community Fair, Memorial Park) $500 | will be compiling a list of meeting dates 


™@ Bereaved Families (beach party) and events for the upcoming season. 
donation for their silent auction, value 
$200 
@ Rose of Durham (annual 25th Victor- 
ian Tea Basket) $250 
@ Brother Dave Hubbard (Ride for Dad 
June 9) $300 
@ Sunrise Youth Group $500 
A special thank you to Sister Helen 
Rotterman who knit a number of dish- 
cloths to be used in our kitchen. 
Thank you to the following who vol- 
unteered at the Hillsdale gift shop: 
Sisters Margo Kennedy, Phyllis Munroe, 


April 2017-March 2018 


Donation of items for 
Bereaved Families of 
Ontario, Durham Region's 
beach party silent auction. 


Monsignor John Pereyma IN LIEU OF FLOWERS Sisters Helen Rotterman 
Catholic Secondary ..........::::::ceeee 300.00 - Brother and Kathleen Melnichik 
Maxwell Heights Secondary School «. 300.00 Pri Ee ESh 246 Slab - Father - Ken Cobb 
Paul Dwyer Catholic High School..........+ 300.00 aie pee ns : gens pate 30.00 = CANCER SOGELV st+yiars clmarceryisor ck 30.00 
Total Bur Awar 2.400. ister Karen Cannons Father John Morris Sister Louis Nimigon 
eal eae f ards sz anne - Leukemia & Lymphoma...........:::08 30.00 - Sister - Enda Penfound 
CHRISTMAS DONATIONS Sister Shirley Hill - United Way .......-000 30.00 _ = Heart and Stroke ....ssssssssesesesseens 30.00 
Hillsdale Manor Christmas gifts .......:-..+ 300.00 _ Sister Marilyn Souther Pee ere ae 
Simcoe Hall Settlement House ~ daughter Sandy LynnBerrnet Uncle eee Recor 
Christmas eee eee 300.00 ~ Heart and Stroke ose 30.00 SEER seaéty TaTUAGETHOA comconcone 30.00 
Thornview and Extendicare- Sister Margo Kennedy Sister Donna Murdoch - Husband - Peter 
er a ee GiViING......+. ere ae - sister in Germany Brigitte Pelz........ 30.00 - Bowmanville Memorial Foundation... 30.00 
Use = (Cla [SSocaeconsepanecrocon 0 Sister Edith McClosle i ~~ 330.00 
Angle Tree Christmas Gifts for Children ... 500.00 - sister Vera arin eee eae ee 30.00 Total In Lieu Of Flowers eee 
Total Christmas Donations 1,800.00 Sister Fannie Estabrooks Grand Total secs res 13,000.00 
- Harmony Baptist Church.............0 30.00 
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Detailing The GM Vacation Allocation Language 


STARTING JUNE 4, THE FLEX LINE BEGAN OPERATING ON A 
steady day shift only schedule. The Truck line will start running 
on a two-shift operation on June 18. 

The Company has scheduled the Saturdays of June 16 and 
23 for the Flex line due to a fleet order. There are no further 
down weeks scheduled in Flex for the immediate future. Let's 
hope that Flex work will remain steady for the remainder of 
the year. 

The 2018 summer shutdown period will be the weeks of July 
2 and 9, with Truck scheduled to run the week of July 9 includ- 
ing the Saturday. By now the Company should have the canvass 
complete on who wants to work on a voluntary basis. 

The 80 hours of vacation pay will be allocated to the two- 
week shutdown period. Here are the language and charts from 
our Master Agreement par. 114(a) on how your vacation pay is 
determined by your seniority: 

(114) (a)(i) Each employee, hired prior to October 1, 2012, 
who has attained at least one (1) year’s seniority as of the vaca- 
tion pay and paid absence allowance eligibility date and who has 
worked the minimum hours in the vacation eligibility year, shall 
become entitled on that date to vacation pay and paid absence 
allowance credit, in accordance with the following: 


Hours Of 
Vacation Pay 
Allowance 


Paid Absence 
Allowance 
Credit 


For An Eligible Employee 
With Seniority Of 


One But Less Than Two Years 44 36 
Two But Less Than Three Years 44 44 
Three But Less Than Five Years 88 52 
Five But Less Than Ten Years 52 
Ten But Less Than Fifteen Years 52 


Fifteen But Less Than Twenty Years 52 


Twenty Or More Years 52 


(a)Cii) Each employee, hired after October 1, 2012, who has 
attained at least one (1) year’s seniority as of the vacation pay 
eligibility date and who has worked the minimum hours in the 
vacation eligibility year, shall become entitled on that date to 
vacation pay, in accordance with the following: 


Hours Of 
Vacation Pay Allowance 
Four per cent of annual earnings 


For An Eligible Employee 
With Seniority Of 
Less Than One Year 


One But Less Than Two Years 80 


Two But Less Than Three Years 88 


Three But Less Than Four Years 96 


Four But Less Than Five Years 


Five But Less Than Six Years 


Six But Less Than Seven Years 


Seven But Less Than Eight Years 


Eight But Less Than Nine Years 


Nine But Less Than Ten Years 


Upon attaining ten (10) years of seniority, the employee will 
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become eligible for vacation 
pay and paid absence allowance 
pursuant to (a)(i) above. 

If anyone has any issues trying 
to get approved time off please 
contact your committeeperson 
to fix the issue. 

Job disputes in trim are being addressed and we are down to 
one job in dispute, with five jobs that are on the concern list. | 
would like to thank the Unifor standards reps and the commit- 
teepeople for their hard work to resolve these disputes. 

As this is the last issue of the Oshaworker prior to the summer 
break, on behalf of all the reps from District #7, | would like to 
wish you and your family a safe and relaxing holiday. 

If you require my assistance or have concerns | can be reached 
in the office at 905-644-4540 or by email mark.sheahan@ 
gm.com. 

In Solidarity. 


Mark 
Sheahan 


District #7 
Committeeperson 


Ask For Union Assistance 
With Any Vacation 
Request Issues 


WITH THE CANVASS FOR BOTH THE 
Flex and Truck lines now completed, 
the training has begin. The Shop Com- 
mittee has asked the Company to give 
members as much notice as possible as 
to when and where the training will be 
scheduled. 

| would like to thank Jim Wheeler and 
Chris Waugh for volunteering to do the 
canvass for the Chassis plant, it was not 
an easy assignment to complete especially with the short 
deadline. Thanks again. 


Paul 
Wheeler 


District #6 
Committeeperson 


Summer Vacation Request 


By now all members should have had any extra vacation 
requests that were submitted to the Company returned 
to them. If you have not heard from your supervisor, 
please put a call in for your committeeperson to get this 
addressed immediately. 

Any members who would like to have a son, daughter 
or family friend apply for a TPT position must do so by 
submitting an online application at http://bit.ly/2EsjxpX 
then select Oshawa Assembly Plant Member Position. 

As summer shutdown is fast approaching, your repre- 
sentatives of District #6 would like to wish you and your 
family a safe and relaxing vacation. 

Asalways,|canbecontacted by e-mail at paul.a.wheeler@ 
gm.com or by phone at 905-644-4694. 

In Solidarity. 
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Reminder To Choose Vacation Time Off 
If Working During GM Shutdown 


WITH THIS BEING THE LAST OSHAWORKER BEFORE 
shutdown, | would like to wish you all a well deserved holi- 
day. For those people working the second week of shutdown 
make sure you put in and receive your request for an addi- 
tional week of your choosing. Let us know if you have any 


issues, Everybody should have received their requested 
additional vacation time off and if you have any issues let 
us know. 

The stamping plant will be reducing people by September. 
Currently there are 94 members on roll and that number will 
be reduced to 75. | suggest the junior members look at the 
posting that will be up after the shutdown and try to get to 
an area and job you prefer. With a reduction in stamping 
your flow is plant-wide so it is better to go where you would 


like. There will be plenty of 
postings to choose from. 

With the second shift in 
Truck starting up there will 
be some job shadowing and 
reduced hours in the begin- 
ning. By June 18 it will be full 
steam ahead. We have had many jobs looked at and some 
changes were made to make the jobs more doable. If you 
have any issues with your jobs let your supervisor know and 
put a call into your rep. 

| can be reached at 905-644-3172. 

Have a safe and enjoyable holiday. 


Kevin 
Campbell 


District #2 
Committeeperson 


Trades Reminded Of Overtime Sign-Up Lists 
To Supplement Other Departments 


BY THE TIME YOU RECEIVE THIS ISSUE 
of the Oshaworker, Truck should be run- 
ning on two full production shifts. The 
demand for these vehicles is huge and 
the ramp-up to full line speed has been 
done in the shortest time possible. The 
only constraint on hitting full volume is 
the number of bodies available; however, 
this will not be an issue after summer 
shutdown when more will be made avail- 
able from both U.S. plants. 

The new afternoon shift start time of 
3:30 p.m. is causing some issues specific 
to Trades. Some downtime work between 
the shifts is required in different areas as 
is paint shop strip. On top of this is the 
need to run to 11:30 p.m. for production 
coverage as third shift Trade numbers are 
lower than on two and two. Some modi- 
fied start times of 2:30 p.m. have been 
established but | expect some additional 
start time moves as other issues are 
identified. Any changes to regular start 
times are done by seniority unless a 
group decides to take turns on the dif- 
ferent start times on a rotational basis. 
This changed start time does not apply 
to stamping which kept the 2:30 p.m. 
afternoon start. 

The sign-up lists for supplementation 
to other departments on overtime has 
got a number of Trades, so far mostly 
IMMs, to work in Truck GA. This need 
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for supplementation will only increase as 
we get into summer. Remember to util- 
ize these sheets if you wish to be offered 
overtime in other areas. There is no pen- 
alty to declining this work when offered 
but not signing and being in line to work 
will result in being charged and bypassed 
without even knowing. 

For those looking for up-to-date 
seniority lists as well as the overtime 
agreement, they can be found on the GM 
U Drive in the Union folder. As well, cur- 
rent Trades job postings are available to 
be viewed on www.gmoshawa.ca. 

As this is the last issue of the Osha- 


Bill Dickson 


Skilled Trades Chairperson 


worker before the summer, | would like 
to take this time to wish everyone a 
great summer holiday with friends and 
family. 

If you need to reach me, my office 
number is 905-644-3262 or at bill.dick- 
son@gm.com. For third shift, | am usually 
in by 5 to 5:30 a.m. should you wish to 
speak directly with me. 


Important Phone Numbers 


Unifor Local 222 Union Hall 


Unifor Dental Centre 


Unifor Legal Services Plan 


Unifor Local 222/TD 
Group Home & Auto Insurance 


GM Canada Benefits Centre 
Green Shield Canada 
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905-723-1187 
1-800-465-5458 


905-579-8730 


905-433-4242 
1-800-387-6592 


1-866-296-0888 
1-877-442-4625 
1-888-711-1119 
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Details On Change To GM Pensions 


When Turning Age 65 


FIRST, A NOTE TO ALL GM MEMBERS (ACTIVE AND 
retired). If you have decided to have your info from the GM 
Canada Benefits Centre come to you electronically (instead 
of by Canada Post), please be aware that these documents go 
into your secure mailbox. You will get an email notifying you 
that information has gone to your mailbox. Please remember 
to then check that secure mailbox. We have had complaints 
members haven't received information when the documents 
have been sitting in that secure mailbox for some time. This 
is also why it’s very important to keep your current email 
address updated with the GM Canada Benefits Centre. 


GM Pensions At Age 65 


We have been taking a large volume of calls on what hap- 
pens to the GM pension when the retiree turns age 65. It's 
difficult to be precise because everyone's pension is individ- 
ual to them, but here is some generalized information. 

m@ Example 1: 

Before you turn 65, in the monthly pension, there are two 
amounts combined to give you the amount that goes into 
your direct deposit. One is your Basic pension (years of 
service times your pension rate), the second is the Special 
Allowance if you retired with 30 or more years of service. 

m@ Example 2: 

If you retired with less than 30 years of service, you still 
have your Basic pension (years of service times your pension 
rate) as well as your Special Supplement (the calculation is 


18 multiplied by your 
years of service). 

In both cases, one 
month after the retiree 
turns age 65, both the 
Special Allowance and 
Special Supplement 
are removed. They are 
replaced by your Can- 
ada Pension Plan (CPP) 
and Old Age Security (OAS) payments. 

Special note: As long as you did not take the early CPP, 
these two amounts (the CPP plus OAS) should add up to 
close to the Special Allowance that was removed by the GM 
Canada Benefits Centre at age 65. If you took the early CPP 
there may be a shortfall when you compare the combined 
CPP and OAS and the former Special Allowance amount. 

Remember that Service Canada payments are made at the 
end of the month and the GM pension is paid on the first of 
the month. 

As this is the last Oshaworker before September, we'd like 
to wish everyone a safe and enjoyable summer. 

If you need us, Glen can be reached at 905-644-3642 or 
email glen.grill@gm.com and Tim is at 905-644-6342 or 
email tim.bailey@gm.com. 

In Solidarity. 


Glen Grill m Bailey 


Pension 
Representative 


Alternate Pension 
Representative 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: GM = General Motors; WFC = Woodbridge Foam Corp. 


Unit And Years of 
Department Service 
GM/69A 31.0 
GM/93 28.3 
GM/61 277 


Retirement 
Date 

June 2018 
June 2018 
May 2018 


Name 

Brian J. Cooper 
Raymond T. Hudson 
Lynn D. Kramer 


Unit And 
Department 
GM/49T 30.8 
GM/55 34.0 
WEFC 2911 


Retirement 
Date 

June 2018 
June 2018 
April 2018 


Years of 
Name Service 
Thomas D. Lees 

Michael C. Reason 


Irene Ward 


GM Members need to be aware that when you use 
the online retirement process, the Union is not cop- 
ied by the GM Canada Benefits Centre. The Union is 


not aware you have retired. Without a copy of your 
papers, the Local is unable to provide documentation 
support to yourself or your family in the future. 


Check out Local 222's award-winning website at: www.local222.ca 
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agieea 


Tim Tim Barry Don Rob Mike 
Corrigan Rankine Grills Thompson Romano Rafuse 


SUB SUB Service Representative & Service Service 


GM Insurance 


Representative Representative Executive Board Representative Representative 
Executive Board Trustee Ist Vice President 


Informative 
Conference 


ON APRIL 20-22, WE ATTENDED 
the Unifor Employment Insurance 
conference in Port Elgin. It was a 
well-attended conference with rep- 
resentatives from across Canada. 
On hand were guest speakers from 
Service Canada as well as one of 
the three E.|. commissioners for the 
federal government. To say the least 
it was a very informative seminar, 
with the opportunity to speak dir- 
ectly with the commissioner voicing 
our concerns/complaints with the 
current E.l. system. We would like 
to thank National Coordinator Dean 
Lindsay for inviting us to attend. 

With the Truck line transition for 
the second shift having started on 
June 4, we suggest all members 
entitled to Short Work Week shut 
down your E.I claim by declaring 
that you have started a full-time job. 

For those not entitled to SWW, 
as well as any TPTs currently col- 
lecting benefits, we suggest that 
you keep your claims running, in 
the event you receive short hours. 

Just a reminder to all TPTs that 
you are also entitled to collect E.l. 
through the shutdown period. 

As this is the last Oshaworker 
until September, we would like to 
wish all members and their families 
a safe and enjoyable summer. 

If you have any questions or 
require any assistance please con- 
tact us directly at: 

Tim Corrigan 905-644-7839 
or by email timothy.corrigan@ 
gm.com 

Tim Rankine 905-644-1541 or by 
email timothy.rankine@gm.coms# 
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Explanation Of Recent 
Green Shield Travel Information 
Sent To GM Retirees 


THE INFORMATION SENT TO OUR 
GM _ retired members about their 
travel coverage that is amended as 
of June 1, 2018 needs to be read over 
carefully. We are getting a number 
of calls about this and want to make 
sure all GM retirees are clear on their 
health coverage when they're away 
from Ontario. 

The out-of-province travel bene- 
fit provides coverage for the first 30 
days of travel only. That has not been 
changed. After 30 days, members are 
responsible for all hospital, surgical 
and medical expenses incurred. 

Green Shield’s travel coverage has 
always been based on their 90-day 
travel stability rule. This refers to an 
eligible covered person's health status 
for 90 days prior to travel. 

As stated in the letter from asrTrust, 
they have clarified their language 
regarding their 90-day travel stabil- 
ity requirements. If you have a Green 
Shield travel claim, they have always 
looked at whether the person was in 
a stable medical condition before they 
took the trip. The language is designed 
to make it easier for everyone to 
determine if they meet the stability 
requirements and hopefully give you 
peace of mind so you can enjoy your 
trip. 

In order to be eligibile for coverage 
while travelling, any medical condition 
should be considered stable during 
the 90 days before leaving for a trip. 
Here is an overview of what Green 
Shield looks for when they’re consid- 
ering “stability:” 
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m You have been consistently using 
the same medications at the same 
dosages to control your condition. 
If your dosage has changed, it must 
be part of your regular treatment or 
because your condition improved. 
All medications must be prescribed 
by a legally qualified medical pro- 
fessional. 

You have not needed additional 

treatment for a recurrence or for 

complications related to your con- 
dition. 

You have not been diagnosed with, 

or had tests or a medical consulta- 

tion for, anew medical condition for 
which you have not had any treat- 
ment. 

You do not have any future appoint- 

ments scheduled for non-routine 

examinations, tests or investigations 

(including results) for an undiag- 

nosed medical condition. 

You are not scheduled for any 

exploratory surgical procedures for 

an undiagnosed medical condition 
or surgical procedures for a diag- 
nosed medical condition. 

These are examples Green Shield 
has offered when travel stability is a 
consideration: 
m= Example 1: A plan member had a 
heart attack 100 days ago. 

- The member has regular follow up 
appointments - the last one being 50 
days ago. 

EXPLANATION OF RECENT 

GREEN SHIELD TRAVEL INFORMATION 


SENT TO GM RETIREES 
continues on page 18 
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Cataract Surgery 


SINCE OUR ELECTION AS ALTERNATE SERVICE REPRE- 
sentatives, we have had the opportunity to assist many of 
our active and retired members. We would like to share with 
you one of the common misunderstandings regarding cover- 
age for cataract surgery and upgraded lens replacement. 

Cataracts are the most common cause of vision loss in 
people over age 40 and is the principal cause of blindness in 
the world. A cataract is a medical condition in which the lens 
of the eye, which lies behind the iris and the pupil, becomes 
progressively opaque, resulting in blurred vision. More signs 
and symptoms of cataracts include: increasing difficulty with 
vision at night, sensitivity to light and glare, need for brighter 
light for reading and other activities, seeing halos around 
lights, fading or yellowing of colours, double vision in a single 
eye, just to mention a few. 

Due to advancements in eye surgery techniques and 
the technology used to design the artificial lenses that are 
implanted during cataract eye surgery, you can now choose 
to have a powerful artificial lens that can dramatically improve 
your vision, inserted into your eye at the same time as having 
your cataracts treated. 

Once upon a time this wasn't possible because there was 
only one type of lens used in cataract surgery, which meant 


Explanation Of Recent 
Green Shield Travel Information 
Sent To GM Retirees 


Continued From Page 17 
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that although patients no 
longer suffered from cata- 
racts after surgery, their 
vision was no better than it 
was before developing cata- 
racts. And most still needed 
to wear heavy prescription 
glasses or contact lenses. 

There are now numerous 
different types of cataract 
lenses available, and the 
decision about which ones 
to go for should be based 
on what's most important to you, and how much better you 
would like your vision to be after surgery. 

While exploring these options, please note that OHIP cov- 
ers only the basic cataract lenses, and Green Shield and our 
other providers do not cover the upgraded lenses suggested 
many times by surgeons. If you need additional information 
or clarification, please don’t hesitate to call any of your Ser- 
vice Representatives. 

In Solidarity. 


Steve 
Chinn 


Alternate Service 
Representative/ 
GM Shift 1 Flex 
Alternate Health & 
Safety Rep 


Eva | 
Guta 


Alternate Service 
Representative/ 
Executive Board 
Trustee/ 

Lear Whitby 
Women's Advocate 


ing and have improved control with the 
new medication. 

This member's condition would be 
considered stable for travelling. 
m@ Example 5: A plan member has been 
diagnosed with diabetes and began 
treatment six months ago. 


- They have been on the same medi- 
cations without change, and have had 
no further symptoms, complications, 
testing or referrals. 

This member's condition would be 
considered stable for travelling. 

m@ Example 2: A plan member had a 
heart attack 100 days ago. 

- The member had treatment and a 
stent put in 85 days ago. 

- The member has regular follow-up 
appointments, progresses well and the 
doctor says the member is clear to go 
on a trip. 

This member's condition would not 
be considered stable as this health 
event occurred within 90 days prior to 
departure. The doctor's opinion does 
not override the 90-day stability rule. 
m@ Example 3: A plan member had a 
heart attack 100 days ago. 
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- The member had treatment and a 
stent put in 98 days ago. 

- They had a regular follow up 
appointment 10 days ago and advised 
the doctor that they are leaving for a 
trip. 

- The doctor sent the member for 
additional cardiac testing but the 
results will not be available prior to 
departure and a follow-up appointment 
is booked to review the results upon 
the member's return. 

This member's condition would not 
be considered stable as this testing 
occurred within 90 days prior to depar- 
ture and the results are still unknown. 
@ Example 4: A plan member has been 
in treatment for diabetes for 10 years. 

- The member had a change in medi- 
cation 60 days ago. 

- They have normal follow up test- 
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- The member has had medication 
and dosage changes in the past 90 
days. 

- Their doctor says they are clear to 
travel because the medication is avail- 
able in Florida should they need to 
make another adjustment to the dos- 
age. 

This member's condition would not 
be considered stable for travelling as 
it is reasonable to expect that phys- 
ician intervention may be required. The 
doctor's opinion does not override the 
90-day stability rule. 

We hope all this information is of 
assistance. 

Let's all have a great summer, stay 
safe and healthy and enjoy your time 
with your family and friends. 


JUNE 2018 


U} THE OSHAWORKER (U} 


International Women’s Day Breakfast A Success 
Thanks To The Help Of Many 


IT IS THAT TIME WHEN WE START GEARING UP FOR OUR SUMMER BREAK! | 
know we all look forward to this time every year! Before we go, the Women's Com- 
mittee would like to give thanks to those extra special people and businesses in our 
community who so graciously and generously donated cash and prizes to be used as 
raffles or door prizes for this year’s International Women's Day breakfast. 


Isabel Pereira 
Unifor Local 222 


i Women's Committee Treasurer 


Great work everyone. Every little bit 


We wish to extend our sincere appreciation to our generous sponsors: 


Amberlea Dental Centre Pickering 
AWCCU Financial 

Ashley Weir-Dion Arbonne Pontypool 
Bark and Fly Colborne 

Baton Rouge Whitby 

Boho Beauty Boutique Bowmanville 
Boyer Chevrolet Lindsay 

Brock St. Brewing Company Whitby 
Captain George's Bowmanville 
Charmed Oshawa 

Charlotte Webb Lampman Thirty-one 
Clarington Promotions Promos Canada 
Cobourg Creek Golf Course 

Cowan Buick GMC Bowmanville 
Creations Hair Studio Oshawa 

Dines Family Restaurant Oshawa 

Dr. Michael Bryant Optometrist Oshawa 
Enchanted Hands Bowmanville 

Eva Guta 

Fab U Lash Whitby 

Frosty John's Bowmanville 

GM Trim Flex management team 
Hockey Life Whitby 

Holland Homes 

Hooper's Jewellers Bowmanville 

Jack Astor's Whitby 

Jesslin Group Scarborough 

John Roberts Clothiers Peterborough 
Ken Lawson 

Kettle Drums Bar Peterborough 
Knitted Goodies Hampton 

Lamarca Oshawa 

Leisure Lanes Whitby 

Leslie Bates 

Lisa Rainford 

Logistics in Motion 

Lovell Drugs 

Magnotta Oshawa 

Main Attractions Adriana Sullivan Courtice 
Maxwell Heights Dental Oshawa 
McDonald's Whitby 

Melanie Pringles Whitby 


Mercedes-Benz Durham 
Metro Cobourg 

My Steeped Tea Oshawa 
Naked Chocolate Peterborough 
Nice One Nails Oshawa 

No Frills Cobourg 

Ontario Motor Sales Oshawa 


Councillors Amy England and Doug 
Sanders 


OSSTF District 13 

Pebblestone Golf Course Courtice 
Pet Valu Cobourg 

Peterborough Axe Club 

Remax Jazz John Wheeler Oshawa 
Robinson Solutions 

St. Stephen's CCSS Bowmanville 
Sassify Me Courtice 

S.Capers Breakout Zone Oshawa 
Shoppers Drug Mart Courtice 
Showtime TV and Stereo Cobourg Shrimp 
Cocktail Oshawa 

Starbucks Whitby 

Stuttering John’s Bowmanville 
Sweet Expressions Medi-Spa Bowmanville 
Swiss Chalet Oshawa 

The Courtyard Courtice 

The Keg Oshawa 

The Spa on King Oshawa 

Thomas Motors Kevin Cobourg 
Total Reflex Health Oshawa 

Tracy O'Neill 

Unifor Local 222 Retired Workers Chapter 
Unifor Local 112 

Unifor Local 222 

Unifor Local 414 

Unifor Local 1090 

Unifor Local 1980 

Van Jewellery Cobourg 

Victory Cigars Oshawa 

Welcome Feeds Bowmanville 
Whitby Soap Company 

White Wood Studios Clarington 
WRK FORCE. 


helps. Please consider supporting these 
businesses that supported the Inter- 
national Women's Day breakfast. 

Also a special thanks to Karen, Eileen 
and Dorothy at the Unifor Local 222 
Union Hall. Without the help of these 
three incredible women, organizing these 
events would be a lot harder. Your help 
and assistance is greatly appreciated. 

On June 16 we will be participating in the 
10th annual men’s walk against domestic 
violence. The “walk a mile in her shoes” 
event is where men literally walk a mile 
in women's high-heeled shoes to protest 
sexualized violence, educate their com- 
munities and raise money for chronically 
underfunded domestic violence shelters. 

Unifor’s Local 222's team will walk in 
memory of Kathie Fowlie, with donations 
going to Bethesda House in Bowmanville, 
whose mandate reads, “In partnership 
with our community, the Bethesda House 
provides secure shelter, outreach servi- 
ces, women-centred advocacy education 
and other support to women and their 
children, empowering them to overcome 
the fear and oppression resulting from 
domestic abuse and all forms of violence.” 

Kathie Fowlie passed away in 2010. 
She was chair of the Women's Commit- 
tee for many years and a past member 
of Local 222's Executive Board. She was 
a social activist, a volunteer advocate and 
fundraiser for many of the local women’s 
shelters in our communities. 

| want to thank everyone who has con- 
tributed in the walk a mile in her shoes. 
Looking forward to seeing you all there. 

Wishing you all a great summer! Play 
safe and have fun! 

In Solidarity. 


VIEW THE OSHAWORKER ONLINE: 


Current and past copies of the Oshaworker are available on our website at www.local222.ca. Simply click 


The Oshaworker tab at the top of our home page. If you would prefer to view the Oshaworker online, and no longer 
wish to receive it via Canada Post, please call the Unifor Local 222 Union Hall at 905-723-1187, or 1-800-465-5458 
or email local222@local222.ca. Be sure to include your full name, badge/employee number and address. 
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Two locations for your convenience... 


Nova Beethoven 
HEARING HEARING 


Centre 


905 °438°0111 905 * 623 * 6500 


160 Stevenson Rd. S.- OSHAWA 127 King St. E.- BOWMANVILLE 
www.NovaHearingService.ca www.BeethovenHearing.ca 


NE 


With Audiologist Jamie LeGassie! 


~ Complimentary Hearing Assessments wW Phone &TV Adapters 
Y Discreet & Rechargeable Hearing Aids W Batteries & Repairs 
v Risk-Free, Full Refund Trial Periods vY Tinnitus Therapy 

Y Direct Billing to Insurances ~Y Wax Removal 


‘ga } a 7 . I)es 


a iM, . 
c Gs) “For the Joy of Sound” 
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Increasing Mental Health Awareness 


Helps End The Stigma 


| RECENTLY TOOK THE MENTAL HEALTH FIRST AID (MHFA) 
basic training course at Ontario Shores through the Mental 
Health Commission of Canada. 

MHFA Basic was developed to help people provide initial 
support to someone who may be developing a mental health 
problem or experiencing a mental health crisis. 

This course brings awareness of the signs and symptoms of 
the most common mental health problems and to know how to 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT e¢ SALES & SERVICE 


Factory Authorized Service Centre 


HONDA a CAMPBELL 
ENGINES g Gl yausFeLp 


MURRAY| sKaRCHER PAQUDIEOL 
c#€opiaK EM Powermits Quy 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


Teresa 
Martin 
(Knox) 


Human Rights/ 
Employment Equity/ 
Women's Advocate 


help if a person begins to experi- 
ence a mental health problem or 
crisis. 

It is important that people are aware that: 

@ mental health problems are common 

= mental health problems are real medical conditions 
@ mental health problems are not character flaws 

@ effective help and treatments are available 

Our Unifor National Union has recognized the importance of 
mental health awareness. In the new Union Awareness training 
program there will be a section dedicated to mental health and 
well-being in the workplace. Understanding mental health will 
go a long way to ending the stigma. 

| will be attending several community events this summer: the 
Bob White Walk for Alzheimer's, YWCA Starry Nights Gala and 
Walk a Mile In Her Shoes. These are all great events that bring 
awareness and support to our community. 

As your confidential Employment Equity/ Women's Advocate 
| can be reached in the office at 905-644-2827 or email teresa. 
martin@gm.com. 

Since, this is my last article until September | hope everyone 
has a safe and enjoyable summer. 

In Solidarity. 


30 PEOPLE WITH 
HEARING LOSS 


Qualified Participants Needed 
for Technology Field Test 


We’re looking for people like you, who may be experiencing difficulty 


hearing in noisy environments to evaluate a remarkable new digital 
hearing aid" and a rehabilitative process that could be the solution to your 


: 


difficulties. There’s no cost or obligation to participate! 
| 


\ 


Call us toll-free today to see if you qualify for this Field 
Test. Potential candidates will be given a FREE hearing 
test to determine their candidacy. This latest digital 
technology solves the biggest challenge for hearing 
aid wearers — hearing wellin noisy environments. 


NOW 
Enrolling F- 


-” Actual Size 


Call us toll-free today to book your FREE hearing test. 
1-888-701-8428 or visit HearingLife.ca/WANTED3O 


@ HearingLife 


TRUSTED PARTNER OF 


CFappreciationca Ais ANTrAGE eacc Edvamage 


BR " — tesion tis 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic 


for details. Offer not valid in Quebec. {1} https://www.oticon.ca/solutions/opn. Offer expires April 30 2018. 
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Mindfulness A Positive Avenue 
To Improved Mental Health 


| WOULD LIKE TO REACH OUT FOR ANY VOLUNTEERS 
interested in starting a Mindfulness Training group. If you are 
interested in helping launch this program or have a background 
in mindfulness coaching/yoga/meditation, any help would be 
greatly appreciated! If you are interested please send me an 
email at francine.saunders@gm.com. 

For the Unifor Local 222 members with Green Shield benefits, 
the Green Shield Canada website has a mindfulness app on its 
My Change4 Life portal. 


Francine 


Saunders 


Human Rights/ 
Employment Equity 
Representative 

& Executive Board 
Trustee 


down ina quiet place. Then tense 
and relax different muscle groups = 
one at a time. Start by holding out your right arm and making a 
fist. Tense your arm and fist for a slow count of 10. Then relax your 
arm and fist for a slow count of 10. Repeat with your left arm. Then 
do the same with your legs, stomach, and other muscle groups. 
Be patient with yourself. Avoid judging or criticizing yourself 
if being mindful is hard at first. Stick with the process, if only 
for a few minutes a day. With regular practice it will get easier. 


Practicing Mindfulness 


Mindfulness Meditation 


Always “so busy?” Have you discovered you're doing so many 
things you can’t appreciate any of them fully? You may benefit 
from practicing mindfulness. 

Mindfulness is the conscious effort of focusing on your 
thoughts, feelings and actions as they occur. Some experts 
say that mindfulness is the opposite of multitasking because it 
involves doing one thing at a time. 

Research suggests that mindfulness can improve your mood, 
reduce negative thinking and ease stress while enhancing pro- 
ductivity, concentration and creativity. Practicing mindfulness 
can also improve your physical health, according to the Harvard 
Health Publications report “Positive Psychology: Harnessing the 
Power of Happiness, Personal Strength, and Mindfulness.” The 
report finds that mindfulness can: 

@ help you sleep better 

@ lower blood pressure 

@ reduce chronic pain 

™ ease stomach problems 

A study presented to the American Heart Association found 
that patients who practiced mindfulness regularly cut in half 
their risk of heart attacks and strokes compared with people 
who received only education about a healthy diet and lifestyle. 


Ways To Practice Mindfulness In Everyday Life 


Limit your multitasking. Do one thing at a time and give it 
your full attention. 

Practice mindfulness when you're with others. Listen closely 
to people, wherever you are. Focus on what others are saying - 
not on what you want to say next. 

Periodically, turn off your television, phone, tablet or laptop 
so they won't distract you from your efforts, thoughts, feelings 
and actions. 

Use all of your senses. Let yourself see, hear, touch, taste and 
smell your world. When you sit to sip some tea, bring your com- 
plete focus to it. Take in the tea’s scent, savour its taste and feel its 
warmth. Sit outdoors with your eyes closed. Notice the sounds of 
birds, the scent of the flowers, the feel of the breeze on your skin. 

Stay in the present moment to distract yourself from dwelling 
on what has happened in the past or may happen in the future. 
Using all of your senses makes you more aware of your sur- 
roundings and helps you appreciate them more. 

Progressive muscle relaxation can help if you realize being 
tense makes it difficult for you to practice mindfulness. Sit or lie 
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Many schools and hospitals teach mindfulness meditation to 
help people cope with stress and anxiety or to manage health con- 
ditions, chronic illnesses and pain. While you can start practicing 
mindfulness meditation on your own, you may benefit from taking 
a class and learning from an experienced meditation teacher. 

Spend time each day alone in mindful meditation. Sit quietly 
in a place where people, tasks, and noises won't distract you. 
Focus on your breathing, inhaling and exhaling evenly. Thoughts 
will inevitably arise, but simply observe them without judgment. 
Let your thoughts go, and return your focus to the breath. Prac- 
ticing mindfulness meditation regularly is more important than 
how much time you spend on it when you do. It's more helpful 
to commit to five minutes each day than to try for a longer block 
of time at unpredictable intervals. Your daily practice of medita- 
tion will help you make a habit of it that will become longer and 
easier to maintain over time. 

You can find good books, DVDs and apps on mindfulness at 
bookstores, libraries and online. Resources like these can help 
you further develop your practice of mindfulness. 

The Dalai Lama, when asked what surprises him most about 
humanity, said, “Man. Because he sacrifices his health in order to 
make money. Then he sacrifices money to recuperate his health. 
And then he is so anxious about the future that he does not 
enjoy the present; the result being that he does not live in the 
present or the future; he lives as if he is never going to die, and 
then dies having never really lived.” 

This article is by Lifeworks Alexandra Mezey, Life Coach in New- 
port, Massachusetts. 
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Education Conference Views 
Long Road Before Us To Reconciliation 


SUMMER IS AROUND THE CORNER SISTERS AND BROTH- 
ers! Myself along with Cameron Wright attended the biennial 
Unifor Education Conference on the weekend of May 11-13. The 
topic was Truth, Reconciliation and Education. It was held at the 
Unifor Family Education Centre in Port Elgin. Our Conference 
was opened by the Director of the Education Dept., Tim Carrie, 
with a quote from Canadian Senator Murray Sinclair who said, 
“Education got us into this mess, and Education will get us out 
of it.” 

Our keynote speaker on the Friday evening was Jesse Wente, 
an Ojibwe producer, broadcaster, film critic, curator and advo- 
cate for First Nations, Métis and Inuit rights from Serpent River 
First Nation in Ontario. He took us through the history of film and 
how, basically, our unintended world view of indigenous people 
came from the terrible stereotypes and culture appropriation 
used in film. He challenged us to look at all media and look at 
the bias used when Indigenous people are being portrayed. He 
closed his presentation with a poignant thought: “Reconciliation 
means that at some point our relationship was conciliatory and 
| don't think there was any of that to begin with.” 

On Saturday morning, Don Wren spoke to us about the his- 
tory of colonization in our country. Because of the decree given 
by the Pope in 1493, it basically allowed any land not owned 


Attersley Tire 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


by Christians to be “discovered.” 
Because Indigenous Peoples 
were not Christian, they weren't 
considered human. This made it 
easier to kill and steal their land. 
Often, I've heard the ridiculous 
claim that Indigenous People 
should be happy because of all the land they have through the 
Reserves. The reality is only 0.2 per cent of the land base of Can- 
ada belongs to First Nations. Through Colonialism, the Indian 
Act was imposed. It was an Act designed to assimilate Indigen- 
ous Peoples into Canadian society. Not only were Indigenous 
Peoples not allowed to vote until 1960, they couldn't even hire a 
lawyer until 1951. There is still work to do. 

Followed by Don was Janna Pratt, also from Don's local of 1-S 
in Saskatchewan. She is one of the last survivors of the Residen- 
tial School system from Gordon First Nation. If you think that 
these abuses ended back in the 1970s, Janna is an example that 
truth isn’t true at all. 

After, Denise Hampden led us through many of the residential 
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Education Conference 
Views Long Road 


Before Us To 
Reconciliation 


Continued From Page 23 


schools that were rampant across the country. She challenged 
us to not just look at the displays but to try and feel what that 
must feel like. | remember boarding a bus in September in the 
‘80s to go to kindergarten. | can’t imagine how it would have felt 
to not be able to go home until June. That's just the beginning 
of the atrocity. 

Unifor Health & Safety Coordinator Kelly Bondy gave us the 
harrowing truth of the reality of the drinking water on many 
reservations across Canada. There's an estimated 20,000 
Indigenous People living on reserves across Canada that have 
no access to water or sewage. There are 100 water advisories 
routinely in effect, sadly with some living under advisories for 
nearly 20 years. 

The federal government has put a commitment forward to 
end all long-term drinking water advisories on public systems on 
reserves and to have all long-term drinking water advisories be 
lifted by March 2021. It's unfortunate that the government says 
nice things but sadly never truly acts on these. There is a lot not 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
+ a 


Peers ‘icone f Eo avvounean 
Re SAME!DAY OR NEXTIDAY SERVICE 

Pe DIRECT B BILLING ROR EYE EXAMS 

PINO: CHARGE SAFETYIGEA GASSES: 


recated inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 


PAGE 24 


O uniror 


being said in that commitment and financial commitments will 
not solve the water crisis alone. 

That evening we watched a film from the National Film Board 
of Canada called Niigaanibatowaad: FrontRunners. It told the 
story of the nine residential school children who ran over 800 
miles in 1967 with the Pan-Am torch, only to run it to the sta- 
dium in Winnipeg and hand it off to a non-Indigenous person 
to light the flame. In 1999, the government of Manitoba issued 
an official apology and invited the surviving runners back. After 
the film, we heard from three of the runners, Charlie Nelson, Bill 
Chippeway and Patrick Bruyere. They told us of their life in the 
residential school system. 

On Sunday, we had a forum where we discussed how we 
could move this powerful subject forward in our Locals. The real 
truth is that we can all work together. All we need to do is ask 
what we can do! 

In Solidarity. 


—A\\\ awccu financial 
Community banking since 1938 


Call us at 905-728-5187 | Visit us online at awccu.com 


ZERO fees 
MORE freedom 


Want carefree chequing? 


Enjoy zero service fees with no minimum 
balance for 6 months free! Bring this ad 
to open today! Available to new AWCCU 
members until June 2018. T & C apply. 


Is your bank unionized? We are! #unionstrong 


JUNE 2018 


LU) 


THE OSHAWORKER 


Clarifying Harassment And 
The Investigation Process 


What Is 
Workplace Harassment? 


The Occupational Health and Safety 
Act defines workplace harassment as 
engaging in a course of vexatious com- 
ment or conduct against a worker in a 
workplace that is known or ought reason- 
ably to be known to be unwelcome. 

Workplace harassment can involve 
unwelcome words or actions that are 
known or should be known to be offensive, 
embarrassing, humiliating or demeaning 
to a worker or group of workers, in a work- 
place. It can also include behaviour that 
intimidates, isolates or even discriminates 
against the targeted individual(s). 

This definition of workplace harass- 
ment is broad enough to include all types 
of harassment prohibited under Ontario's 
Human Rights Code, including sexual 
harassment. 

Workplace harassment also includes 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 


what is often called “psychological 
harassment” or “personal harassment.” 
This may include: 

making remarks, jokes or innuendos that 
demean, ridicule, intimidate, or offend; 
displaying or circulating offensive pic- 
tures or materials in print or electronic 
form; 

- bullying; 

repeated offensive or 
phone calls or e-mails; or 
workplace sexual harassment. 


intimidating 


What Isn't 
Workplace Harassment? 


A reasonable action taken by an 
employer or supervisor relating to the 
management and direction of workers or 
the workplace. 

Reasonable management actions 
would be part of a manager's or super- 
visor’s normal work function, and could 
include changes in work assignments, 


Francine Saunders 


Human Rights/Employment Equity 
Representative 
& Executive Board Trustee 


scheduling, job assessment and evalua- 
tion, and disciplinary action. 

If these actions are not exercised rea- 
sonably and fairly they may constitute 
workplace harassment. For example, if a 
worker was not scheduled for shifts solely 
because of his or her sexual orientation, 
this would likely be workplace harass- 
ment. A manager berating, humiliating 
or threatening an employee may also 
constitute workplace harassment. 

Differences of opinion or minor dis- 
agreements between co-workers would 
not generally be considered workplace 
harassment. 


Reporting Harassment 


If someone has made a comment or 
CLARIFYING HARASSMENT AND 


THE INVESTIGATION PROCESS 
continues on page 26 
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Clarifying Harassment And 
The Investigation Process 


Continued From Page 25 


conducted themselves in a way that you 
find offensive, ask the person to stop and 
let them know you find their behaviour 
offensive. 

If you do not feel comfortable, which 
is quite often the case, talk to your Union 
Representative or your Human Rights 
Representative. You can call me directly, 
text me or send me an email. If you do 
place the call for me, through your super- 
visor, under Appendix M of the Master, 
you do not have to disclose the reason 
for your call. 


Investigation 


Most cases involving two workers can 
be resolved by the Union, whether it is 
done by your Union Rep or your Human 
Rights Rep. 

If the harassment continues please put 
a call in for your Human Rights Rep. When 
situations have been allowed to go on for 
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an extended period of time, it becomes 
very difficult to investigate properly. 

In more serious cases of harassment 
or when they include grounds under the 
Human Rights Code, a Joint Investiga- 
tion Process may be initiated. Most often, 
shop floor management is already aware 
of the situation and has informed Labour 
Relations. The Head of Labour Relations 
will contact the Union Chairperson, Greg 
Moffatt and they will decide if the com- 
plaint requires a Joint Investigation. 

At this point your Human Rights Rep- 
resentative and a Management Labour 
Relations Representative will conduct a 
joint investigation. 


Resolution Of 
A Joint Investigation 


All my reports on the statements from 
the complainant, respondent and any 
witnesses are handed over to the Plant 


LU) 


Chairperson. Likewise, the management 
Labour Rep. hands their report to the 
Head of Labour Relations. The Union 
does not recommend discipline nor do 
we discipline. The only recommendations 
that your Unifor Joint Investigator may 
put forward (for both the respondent 
and the complainant), when appropriate, 
are tools/resources to help re-educate or 
provide counselling services. 

During an investigation | always try to 
uncover what initiated the conflict. Most 
times it can be pushed back on manage- 
ment not addressing workplace issues, 
such as failing to initiate safety concern 
process, job concern process (ergo and 
time study). It usually comes down to 
management not using active listening 
skills and not following up. From what | 
have seen in the last couple of months, 
this does seem to be improving, but there 
is still work to be done. 

If you have any questions or concerns 
please do not hesitate to ask me. You can 
call, text or send an email: Office: 905- 
644-1114; Cell: 905-260-2009; francine. 
saunders@gm.com.# 


Pain Free Feet 
Money Back Guarantee 


Green Shield Provider 
No appointment walk in service 


Oshawa 


 uniror 


905.720.0783 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 
191 Bloor St. E. 


2F Tremont Dr. 
St. Catharines 
905.641.1933 


JUNE 2018 


2I—$ THE OSHAWORKER —____ 


Ontario Election, 


Human Rights Violations In Gaza 


AS OF THE WRITING OF THIS ARTICLE (MAY 17), THE NDP 
are running a close second to the Conservatives - 35 per cent 
to 40 per cent. Not only that, but the NDP are in the lead in the 
416, in Northern Ontario, and in South Western Ontario. You will 
be reading this article after the Provincial Election day of June 
7. lam very hopeful that when you are reading this, Andrea will 
be the Ontario Premier. 


Canadian Boat To Gaza 


Jeremy Corbyn (leader of the UK Labour Party) issued an 
important statement on May 14. This is an excerpt: 

“Today's killing of dozens of unarmed protesters and the 
wounding of many more by Israeli forces in Gaza is an outrage 
that demands not just international condemnation, but action to 
hold those responsible to account. 

“This slaughter follows weeks of killings of Palestinian civilians 
demonstrating for their right to return, most of whom are refu- 
gees or the families of refugees. Coming on the day President 
Trump moved the US embassy to Jerusalem, it underlines the 
threat to peace posed by the continuing and intolerable injus- 
tices faced by the Palestinian people. 

“The response from many western governments to this fla- 
grant illegality, including our own - which bears a particular 
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responsibility for a peaceful and Chairperson 


just resolution of the Israel-Pal- : 

estine conflict - has been wholly inadequate. They should take 
a lead from Israeli peace and justice campaigners: to demand 
an end to the multiple abuses of human and political rights Pal- 
estinians face on a daily basis, the 11-year siege of Gaza, the 
continuing 50-year occupation of Palestinian territory and the 
ongoing expansion of illegal settlements.” 

The Freedom Flotilla boat Al Awda (The Return) left the 
Norwegian port of Bergen on Monday April 30, beginning her 
75-day voyage to Gaza, to challenge and break the illegal Israeli 
blockade. Since then she has been part of May Day celebrations 
with Norway's largest trade union. Five Canadians will take part 
in the Freedom Flotilla this year. 


Dafonte Miller 


Toronto Police constable Michael Theriault and his brother 
Christian will be in Superior Court at the end of May. Hopefully 
their trial in the brutal beating of Dafonte Miller in Whitby will 
soon be under way. Durham authorities need to answer why 
Durham Police failed to notify the Special Investigation Unit until 
six months after the beating, and why it took so long for charges 
to be laid against the Theriault brothers. 
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What Is Alcoholism 


ALCOHOLISM IS THE MOST SEVERE FORM OF ALCOHOL 
abuse and involves the inability to manage drinking habits. It 
is also commonly referred to as alcohol use disorder, which 
is organized into three categories: mild, moderate and severe. 
If left untreated, any type of alcohol abuse can spiral out of 
control. 

Individuals struggling with alcoholism often feel as though 
they cannot function normally without alcohol. This can lead 
to a wide range of issues and impact professional goals, per- 
sonal matters, relationships and overall health. Over time, the 
serious side effects of consistent alcohol abuse can worsen 
and produce damaging complications. 


Warning Signs Of Alcoholism 


Sometimes the warning signs of alcohol abuse are very 
noticeable. Other times, they can take longer to surface. 
When alcohol addiction is discovered in its early stages, the 
chance for a successful recovery increases significantly. 

Common signs of alcoholism include: 

@ Being unable to control alcohol consumption 

® Craving alcohol when you're not drinking 

m@ Putting alcohol above personal responsibilities 

@ Feeling the need to keep drinking more 

@ Spending a substantial amount of money on alcohol 
@ Behaving differently after drinking 

If you feel as though your alcohol consumption is taking 
a toll on your life, it’s important to find treatment options. 
Seeking help for alcoholism sooner rather than later gets you 
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please call your Unifor/GM 
Substance Abuse Representative Tim Fallis: 
office: 905-644-3723 @ cell: 905-426-0002 
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back on track to living a healthy, fulfilling life. 
Alcohol abuse is treatable. 


Reasons Why People Drink 


Relieve Stress: Relying on alcohol to reduce daily life stres- 
sors can impact the likelihood of developing alcoholism. Since 
alcohol is a depressant and a sedative, drinking produces 
feelings of pleasure. However, frequent drinking builds tol- 
erance, requiring you to consume more alcohol in order to 
achieve the same effects. 

Feel Good: Consuming alcohol can provide some people a 
break from reality. It offers a sense of relief from underlying 
issues your mind may be trying to escape from. However, 
continual alcohol use to get through the day or week can turn 
into a serious drinking problem. 

Cope With Loss: Losing a family member or friend can take 
a toll on you emotionally, physically and mentally. Alcohol 
can ease the grief you are feeling and is used to get through 
difficult times. Depending on alcohol, even temporarily, can 
spiral into a drinking problem. 

Overcome Anxiety: Some people are naturally anxious, 
causing them to perpetually worry. Drinking lowers an indi- 
vidual’s inhibitions and makes them more comfortable in 
social situations. Over time though, this can lead to addictive 
behaviours. 


Health Complications From Alcohol Abuse 


Drinking too much, on a single occasion or long-term, can 
take a serious toll on your health. Drinking and driving is 
extremely dangerous. 

Several short-term effects of alcohol abuse may produce: 

Slow reaction time 

Poor reflexes 

Reduce brain activity 

Lowered inhibitions 

Blurry vision 

Difficulty breathing 


WHAT IS ALCOHOLISM 
continues on page 29 
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What Is Alcoholism 


Continued From Page 28 


@ Restlessness 

Here are some of the long-term health conditions caused 
by alcohol: 

Brain defects, including Wernicke-Korsakoff syndrome 

Liver disease 

Diabetes complications 

Heart problems 

Increased risk of cancer 

Vision damage 

Bone loss 

Alcohol abuse increases the risk of developing cancers of 
the mouth, esophagus, liver and breast. 

Excessive drinking negatively impacts heart health. Heart 
disease is currently one of the leading causes of death for 
alcoholics. 


Treatment For Alcoholism 


Choosing to seek help for an alcohol addiction is one of the 
biggest decisions you will face. Alcohol treatment is broken 
into three sections, consisting of: 

Detoxification: This phase should be completed with the 
help of medical professionals due to the potential for serious, 
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uncomfortable withdrawal symptoms. Many times, individ- 
uals are given a medication to help alleviate the painful side 
effects of a withdrawal. 

Rehabilitation: Inpatient rehabs are intensive treatment 
programs that require you to check into a facility for a certain 
period of time, usually 30, 60 or 90 days. Outpatient rehab 
allows individuals to participate in a recovery program while 
continuing with their daily life. Talk with your doctor about 
treatment options to determine which form of recovery will 
best fit your needs. 

Maintenance: The recovery process doesn't end with the com- 
pletion of rehab. Long-term sobriety requires ongoing therapy 
and may entail support groups, counseling and other recovery 
resources. These will make sure you maintain sobriety and con- 
tinue on a happy, healthy path for months and years to come. 

References: National Institute on Alcohol Abuse and Alco- 
holism. 

If you are a GM member and you decide you need help, 
please call your Unifor/GM Substance Abuse Representative 
Tim Fallis at 905-426-0002. All inquiries are confidential. 

For workplaces other than General Motors, please talk to 
your Employee Assistance Program Representative or Human 
Resources Representative. To find assessment and treatment 
services in your community, call the Drug and Alcohol Help- 
line at 1-800-565-8603. 
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every two years. 
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It's The Season When 


Golf Is On Everyone's Mind 


YOUR UNIFOR LOCAL 222 RECREATION COMMITTEE'S 
Spring Four-Person Golf Scramble was a huge success. This year 
we had over 130 golfers registered and paid before the deadline. 
Great job everyone. The golf course was in great shape and the 
weather was perfect. 

Once again our prize table was second to none. It was full 
of amazing prizes, everything from flat screen TVs (especially 
the 55" model courtesy of Logistics In Motion, thanks to Shayne 
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Steve 
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Fields and Adam Cheeseman), 
mountain bikes, fishing rods, 
tools, to golf balls and golf bags. 
I'd like to thank volunteer Frances Berney for all her work on the 
day of the tourney. 

Keep your eyes peeled and your ears open for our Fall 
Four-Person Scramble, which will be held on Oct. 5 (Friday of 
Thanksgiving weekend). 


South Eastern Ontario 
Recreation Council 


By the time you read this, your SEORC 
National Golf Qualifier has come and 
gone. This tourney was held on June 
3 at Wolf Run. All golfers who quali- 
fied will be eligible to play in the 
National golf finals, which will be 
held on Aug. 8 at Pine Knot Golf 
Course in Dorchester. 

Until next time, enjoy the sum- 
mer! 

In Solidarity. 


Get more out of your benefits. 


As a Unifor Local 222 member or retiree, you have 
access to the TD Insurance Meloche Monnex 
program. This means you can get preferred 
insurance rates on a wide range of home and car 
coverage that can be customized for your needs. 


For over 65 years, TD Insurance has been 
helping Canadians find quality home and car 
insurance solutions. 


Feel confident your home and car coverage 
fits your needs. 


your member or retiree preferred rates and 


UNIFOR 


Local222 


WwW 


Get a quote and see how much you could save! 
Call 1-866-296-0888 
Or, go to tdinsurance.com/uniforlocal222 


bundle your home and car insurance. 


Get a quote now. 


HOME | CAR 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance Direct Agency Inc. 
in the rest of Canada. Our address: 50 Place Cremazie, Montreal (Quebec) H2P 1B6. Due to provincial legislation, our car and recreational insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 
*Nationally, 90% of all of our clients who belong to an employer group that have an agreement with us and who insure a home (excluding rentals and condos) and a car on July 31, 2017, saved $455 when compared to 
the premiums they would have paid without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary based on the client’s profile. Savings vary in each province and 
may be higher or lower than $455. All trade marks are the property of their respective owners. ® The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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Time fora 


hearing test?  cmesenvcs 


Proud to serve, 

for over 20 years, the 
needs of Unifor members 
in Durham, Clarington 
and Northumberland. 


Free years supply 
of batteries with 
purchase of hearing aids 


Consultations 

and hearing tests with 
registered Audiologist 
Nav Balsara MS, licensed 
Hearing Instrument 
Specialists. 


__ Locations | ProfessionalHearingServices.ca 


Hogan's Hearing Aid Centre | 


BETTS SUCS Professional Hearing Services of Whitby 
Cobourg, ON K9A 3P9 : 
905-373-1470 Unit 405 - 220 Dundas St. West, 

Ca Whitby, ON L1N 8M7 
Bowmanville Hearing Services Ltd. 905-666-8000 
Unit 1103A - 222 King Street East, 
Bowmanville, ON L1C 1P6 
905-623-1994 


Professional Hearing Services of Ajax 
Unit 106 - 601 Harwood Ave South, 
Ajax, ON L1S 2J5 

Professional Hearing Services 905-428-7555 

of Scarborough 

Unit 317A - 1371 Neilson Road, 
Scarborough, ON M1B 4Z8 
416-286-9800 


Professional Hearing Services of Newcastle 
300 King Ave East, 

Newcastle, ON L1B 1J8 

905-987-5252 
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Shift #1 Truck Plant 10 Pin Tid Bits 


ANOTHER SEASON OF 10 PIN BOWLING HAS COME TO 
an end. On May 5 we held our annual two-shift banquet at 
the Unifor Local 222 Union Hall. As usual, the food was excel- 
lent and there was more than enough to eat. I'm going to 
take this opportunity to say how impressed we all are at the 
attention given to those who require a gluten-free diet. That 
dessert given to Elaine looked delicious! | wasn’t the only one 
requesting the same for us next year (just kidding, of course). 
Great job Jackie! 

As promised in my last article, here are the award winners: 

High Team Single Game: Janice's Harem (Larry Adams, 
Jonathan MacDonald, Frank Law, Francois Picard, John Mac- 
Donald) 

High Team Triple: The Lllllosers (Gilles April, Jeff Forgeron, 
Owen Lund, Ed Campbell, Kayla Ghersini) 

Championship Winners: The Lllllosers 

Consolation Winners: All In The Family Way Short, Bruce 
Charlton, Sierra Guard, Erin Guard, Bill Guard) 

High Women's Average Kayla Ghersini (212); High Men's 
Average Rick Jeffrey (207) 

High Women's Single Game: Tianna Ghersini (277); High 
Men's Single Game: John Mitchell (279) 

High Women's Single Game w/hdcp: Erin Guard (212 + 78 
= 290); High Men's Single Game w/hdcp Harry Taylor (244 
+ 59 = 303) 

High Women's Triple: Sierra Guard (627); High Men's Tri- 
ple: Ken Dibartolomeo (679) 

High Women’s Triple w/hdcp: Sharon French (551 + 189 
= 740); High Men's Triple w/hdcp Frank Law (608 + 180 = 
788) 

Most Improved Woman: Eleanor North (6 pins); Most 
Improved Man: Ed Campbell (10 pins) 

Most Improved Rookie: Bruce “Santa” Bloomfield (9 pins) 


OPTOMETRIS 


OSHAWA - 905-576-5444 
375 Bond Street West, Oshawa, Ontario L1J 8A2 
HOURS OF OPERATION: 
Monday - Thursday: 9:00 am - 6:00 pm 
Friday: 9:00 am - 1:00 pm 


And then there were the 
fun award winners, includ- 
ing Erin Guard with the low 
women's game of the year 
(71) and Bruce Bloomfield, 
not to be outdone, coming in — 
with his 63, low men's game of the year. 

The most pins below average by the women went to Kayla 
Ghersini with a 140 (78 pins below average). Rick Jeffrey 
bowled a 131 (72 pins below his average). | consider either of 
those scores not that bad, the way | bowled this year! 

Bruce Bloomfield took that stroll again to the front, receiv- 
ing his “Kemper Trophy” for tossing two gutter balls in the 
same frame of a game. He duplicated that feat more times 
than has ever been done before. 

Our five-pin pot ended up with $268 in it for the year, good 
for four $67 draws, one of which went to Terry Boyd, the co- 
winner of my five-pin trophy for most missed five-pins of the 
year (23). Laurie Summers received her trophy with her 23 
whiffs as well. So much for having a trophy made ahead for 
next year! 

The trophy | believe to be the most precious is the most 
sportsmanlike trophy voted on by our peers. This goes to the 
bowler considered to be an all-round good participant in our 
league, as well as an asset to the league with his or her good 
nature and attitude. Ken Dibartolomeo surely displays this 
attitude every time out. Congratulations Ken! 

All in all, it was a fun evening for everyone. Our thanks go 
to the executives of both leagues for a job well done. Their 
efforts don’t go unnoticed! 

Until next October's issue of the Oshaworker, have a great 
summer, and we'll see you next Sept. 6 for more frustration 
on the lanes! 


Carl Kemp 


Shift #1 Truck Plant 
Ten Pin Bowling 


DR. PELLEGRINO 
& ASSOCIATES 


WHITBY - 905-668-4479 
413 Dundas Street East, Unit #2, Whitby, Ontario L1N 2J2 
HOURS OF OPERATION: 
Monday: 8:30 am - 6:00 pm ¢ Tuesday: 8:30 am - 8:00 pm 
Thursday: 8:30 am - 6:00 pm_ ¢_ Friday: 9:00 am - 2:00 pm 


~ NEW PATIENTS WELCOME ~ 


BOND OPTICA 


HOURS OF OPERATION: 

Monday - Wednesday - 9:00 am - 6:00 pm 

Thursday: 9:00 am - 7:00 pm 
Friday: 9:00 am - 5:00 pm 
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905-579-6411 


375 Bond Street West, Oshawa 


(Between Park & Stevenson) 


www.bondoptical.com 
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FOR SALE 


Dining room hutch, teak finish, size 76”H 
x 19”D x 42” W. Call: 905-623-1375 


Left hand set of Dunlop golf clubs, bag 
and cart, one drive hybrid, one Tec um- 
brella, practically new, $300. Call: 905- 
655-3022 


Black olive Kamado grill and smoker, like 
new condition, $600. Call: 905-983-9538 


Baby bassinet on wheels with music, 
baby bath tub, Graco swing, all for $60, 
adult bathtub chair, new, never used, 
$50. Call: 905-576-9029 


Touch-Tronic 2005 singer sewing ma- 
chine, table and drawers, 24 different 
stitches, $350, Hammond upright piano, 
free, exc. cond. Call: 905-263-2425 


Antique furniture, stereo and parts, 
speakers, chainsaws and parts, hockey 
and baseball cards, nails and screws, 
firewood. Call: 905-985-8312 


U, 


Local222 


UNIFOR 


Boat, 15 ft. Starcraft, complete, canvas, 
70hp Evinrude TNT tilt bed trailer, $3500 
obo. Call: 905-723-4149 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


1990 Dodge pickup 318, 4 spd OD, 
chrome wheels, black, $4000, Chrysler 
400 motor, completely rebuilt, $1900. 
Call: 705-439-1513 


1996 Star Craft truck camper, 8 ft. box 
needs 3/4 ton truck, toilet, sink, shower, 
fridge, stove, $3500 obo. Call: 905-862- 
3542 

Women’s camel hair coat, long, worn 
only once $50, child’s tricycle, very good 
condition $45. Call: 905-723-2097 
Chairlift, almost new, Simplicity straight 
stairlift, 2 remotes, 12 steps, asking 
$1800, call or text. Call: 905-914-1517 
Baby boy/girl clothes, rocker, training 
pot, bath tubs exercise saucer, toys, 
blankets, trick, bike, girls. Call: 905-576- 
5100 


THE OSHAWORKER 


2017 Can-am ATV 650, twin turbo, ap- 
prox. 5 hours driven, spotless, double 
seat, exc, cond., $11,500, Fedders port- 
able air conditioner, exc. cond. $250. 
Call: 905-213-5510 


Corvair parts, 4 dr window, 2 bumpers, 
folding rear seat for 1966, moldings, in 
good condition, $40 for all obo. Call: 905- 
723-1340 


2 stage compressor, 80 gal. tank, cast 
iron pump, 5 hp, upright tank, original 
$2000, sell for $1000, approx. 200 hrs. 
use. Call: 905-986-0556 


Patio outdoor sale, utility shed, outdoor 
rubber mats, hanging pots etc., brand 
new printer, women’s clothing, shoes, 
boots, wall pictures. Call: 905-433-7988 


Swift 16 ft. Kevlar canoe $1400, 13” plan- 
er $450, jointer $450. Call: 905-985-3252 


Girls’ 12 speed and 18 speed bikes, 26” 
wheels, excellent shape, $65 each, Mil- 
ler MIG welder, cart, tank, accessories, 
$750. Call: 905-434-8384 


5 spoke 20 inch polished aluminum rims 
with Goodyear Wrangler tires, used 1 
summer, fit 6 stud truck, Chev or GMC, 
asking $1500. Call: 905-263-8892 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 


of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 
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PLEASE PRINT YOUR AD BELOW: 
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40’ Reynolds extension ladder, $100. 
Call: 705-761-7477 


Commercial sewing machine, table in- 
cluded, all accessories, good condition, 
price reasonable, negotiable. Call: 905- 
428-2675 


Air conditioner, 6000 BTU $50, tow tube 
for boat $50, air compressor, hose, guns, 
nails $400, drill press $100, table saw 
$200, 10” chop saw $200, Trish Ro- 
mance pictures, plates. Call: 905-240- 
4369 


Class #1 hitch for Buick Encore & Chev 
Trax wiring, $175, Weather Tech front 
and rear floor mats for Buick Encore 
Trax, $175. Call: 705-829-6760 


Antique needlepoint rocking chair, blue 
with floral design, exc. cond., $80. Call: 
905-571-1656 


12 ft. aluminum fishing boat/trailer 
$1500, 15 hp Honda 4 stroke $1500, 2 
hp Mariner trolling motor $500, 10 hp 16 
ft. aluminum boat/motor trailer $1500. 
Call: 905-985-7720 


New electric lift chair, 1.18 k gold ring, 
2 ct sapphire 50 billiant cut diamond, 1 
engagement ring 0.68 ct diamond, mas- 
sage foot spa, electric, Sanyo radio tape 
record player. Call: 905-723-6841 


Chain link fence, 65’ x 48’, $70, wheel- 
chair ramps, 5’ x 29”, $350, Troy Bilt 
rototiller, rear-tine, 7 hp, forward, reverse 
gears, $650. Call: 905-683-4177 


2007 Starcraft fifth wheel 25 ft., sleeps 
6, air, TV, DVD, fridge, stove, microwave, 
shower, slide, exc. cond., hitch, gener- 
ator, $15,000. Call: 905-576-9162 


LU 


UNIFOR 


the Local222 


OshaWORKER 
DEADLINE FOR THE 


ISSUE IS 
FRIDAY, AUGUST 17 
AT 4 P.M. 


JUNE 2018 


| 

| 

1. 2. 3: 4. 5. 
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| 

11. 12. 13. 14. 15. | 
16. 17. 18. 19. 20. | 
Phone #: Name: Serial #: | 
| 


Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; 


OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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066 Stihl chainsaw, 34 in. bar; 24 ft alum. 
ladder; complete water pump tank and 
hoses; 3 hp Johnson outboard motor. 
Call: 905-723-6929 


Older boat, trailer $800 obo; 1968 
outboard 20 hrs $1,200 new; window 
52”x112” $200 obo; chain lin fence $60 
ea 6'x50’; 4x8 gate $60; snow fence $35. 


Whirlpool dishwasher, nearly new, ex- 
tended warranty to 2021, white butcher 
block top, asking $500. Call: 905-623- 


THE OSHAWORKER 


1993 Corvette convertible, manual 
trans., black on black, immaculate 40th 
anniversary edition, 103,000 km, new 
tires, battery, certified at $15,900. Call: 
905-986-1426 


Treadmill, gym quality; universal fit bi- 
cycle rack; patio set, 4 chairs, glass top 
table, Mercury teel 5 gal. gas tank, no 
rust. Call: 905-579-8360 


LU) 


WANTED 


Will buy your old or unwanted guns, 
rifles, handguns, will pay cash. Call: 905- 
244-1526 


Older fender, Gibson guitar or amp, 
working or not, have cash and will pick 
up. Call: 905-576-0060 


Ping pong table in good condition. Call: 
905-725-2848 evenings 


0220 after 5 p.m. 


A.Taylor - G.Morgan 


Unifor Dental Centre 
1425 Phillip Murray Ave. Oshawa 


; ~ New Patients Welcome ~ 
\p 


SUPPORT 
THE 
UNITED 
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Open to Everyone 
y | p y' 
mg Located at Unifor Local 222 


@ ® 
m Reduced Fees on All Services \ : 
m 6 Dentists SS 
@ 3 Specialists a ~/ 
m Wheelchair Accessible ~ if 


m@ Not-For-Profit 
Support Your Local Unionized Dental Office 
Call today to book your appointment! 


905-579-8730 


UNIFOR “ 


theUnion | lesyndicat 


GROUP 
HOME & AUTO 


INSURANCE 


Serviced by Local 1106 


ikLeES™ 


KERS WATERLOO 


o 


GET A QUOTE IN MINUTES! 


uniforinsurance.com or call 1-877-229-4677 
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GENUINE 


PARTS & 


ACCESSORIES 


* Customize your cars, trucks 
and SUV's with 100’s of 
accessories 

* AC Delco Brakes, Batteries and 
Filters 

¢ Installations by our Certified 
Technicians to protect your 
vehicle warranty 

« Fitted GM and Weathertech 
floor mats 


costco 
WILLIAM ST. E 


DIVISION ST. 


SIMCOE ST. N. 
| 
= 
F 
RITSON RON 


KING ST. E. 


TRUCKS IN STOCK! 


=LIFTED 


Check out our C ks 
or customize any own ride! 


No charge LIFT consultations: 
lifts@millsmotors.ca 


mills?:™= 


whatever it takes 


Certified Service 


Book Online 


GET $10 


OFF 


Your Service Bill! 


SALES 
SERVICE 
(Direct Booking) 
PARTS 9057238105 
COLLISION 905723 2953 


905 436 1500 
905 436 4990 


We are always open online at millsbuickgmc.com 


Canada’s # Wonderland 


UNIFOR NATIONAL FAMILY DAY 
Sunday July 8, 2018 


Full Day at the park (9 a.m. to 10 p.m.) plus a buffet lunch! 
Arrive at the park early 
9 a.m. to 10 a.m. - Exclusive UNIFOR NATIONAL hour on select rides 
to include: Behemoth Area, Lumberjack Area & Kidzville. 


Purchase your special event tickets at: 


www.CanadasWonderland.com/unifornationalfamilyday 
Username: cw-unifornational Password: familyday18 


$41.22 + HST Regular (adult) $37.22 + HST Junior/Senior 


*Please note when you sign-in and book online the 11:30 a.m. time reflects when lunch begins* 


For more information or questions please call 
Kimberley O'Neil at the Unifor National Office 
toll free at 1-800-268-5763 or direct 416-495-3772. 


Splash Works too! 


Live Park Shows! 


r 4 ; eae zine 
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